








non-ordained URCNA church members working as volunteer, short term or
long term missionaries.

13. A study is needed to rework or reword Article 47 of the URCNA Church
Order in order to fully embrace the office of all believer’s role in global missions.

Minority Report Signatories

Rev. Cornelius (Neal) Hegeman
Elder Paul Wagenmaker
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Miscellaneous Extras

Response to Synod Visalia

Synod Visalia recommitted to the Missions Committee a recommendation on

streamlining the process of nominating a minister of the word to the position of
Missions Coordinator (Acts of Synod 2014, p. 48 pt. 6). In light of that recom-
mitment we propose the following:

Recommendation 9: That Synod rewrite the policy section on the ap-
Y y
pointment of the Missions Coordinator as follows (new areas underlined

and italicized):

2. Missions Coordinator:

(@) Means of appointment:

i. Each consistory desiring to nominate a man to the position of

Missions Coordinator shall consult with the Missions Com-

mittee and then bring its nomination to its classis by means
of overture. (See grounds 1 and 2, below)

ii. Each classis, having decided on a nominee, shall forward its

nomination to synod by means of overture.

iii. Nominations shall include:

a.

The church council that is prepared to supervise the min-
ister of the Word who would also function as the feder-
ation’s Missions Coordinator. This minister may already
serve the council and their local church, or he might be
a minister to whom the council would extend a new call,
pending his appointment to the position of Coordinator
by synod.

b. A clarification of whether the calling church would be

C.

lending this man to the work of the Missions Coordinator
as a full-time position or whether the calling church en-
visions for the man a division of labor between the local
church and the broader federation. (Although it would be
ideal for the minister to be fully on loan to the federation
for the work of missions, the calling council may wish to
retain the man for some degree of local ministry, and this
should be outlined to synod in the nomination.)

A compensation plan for the Coordinator in his work and,
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if applicable, the level of support that will be coming from
the calling congregation. The compensation plan should
focus on adequate provision of salary, housing, medical,
and retirement needs (CO, Art. 10), based on cost of liv-
ing in the area of the calling church, as well as suggested
amounts for items like office, equipment, and travel. The
Missions Committee will make itself available to inter-
ested churches to help set ballpark figures in this regard.
Details of the proposed compensation will be subject to
the approval of synod.

d. A brief introduction to the man; which should include
a resume of service in the church and the particular gifts
and experience that such a man would bring to the posi-
tion of Missions Coordinator.

iv. When the federation has an elected Missions Coordinator,
nominees shall be allowed only when his term is up for re-
appointment. In such an instance Synod shall decide first
whether to reappoint the current Missions Coordinator. Only
if the current Missions Coordinator fails to be reappointed
shall nominations for the position be considered by Synod.
(see ground 3, below) When the federation does not have
a man currently serving as the Missions Coordinator, synod
shall elect a Missions Coordinator from the pool of nominees.
The election shall be by a 2/3 majority vote, taken by ballot.
(see ground 4, below)

Grounds:

1.

The Missions Committee functions closely with the Missions Coor-
dinator and understands well what the task involves. Its advice would
thus be helpful for local consistories in putting together a nomination.
The Missions Committee’s positive advice need not be given to a local
consistory before it makes a nomination for Missions Coordinator to
its classis. This keeps the Missions Coordinator position under the au-
thority of the churches, rather than simply under the authority of the
Missions Committee.

Any current Missions Coordinator should not be arbitrarily replaced.
Appointing a new Missions Coordinator should only be done when
the current coordinator no longer has the support of the churches or
has asked to be released from the work.

The Missions Coordinator will be serving the churches in a significant
and visible role. Because of this the position requires a 2/3 majority
vote for reappointment. Similarly, any man appointed to this posi-
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tion should have the churches strongly behind him as demonstrated
through a 2/3 majority vote.

Missions Conference

We are scheduling a missions conference open to all URCNA pastors (but with
a focus on reaching the lost) for the spring of 2017. The goal is to host this con-
ference at a retreat centre which can host pastors/missionaries and their wives as
well as provide a single location where we can worship, learn, eat, and fellowship
together. While speakers were still being arranged at the deadline for synodical
material, we hope to have more to present to the churches about this conference
during our report at Synod 2016.

Publications

Our Missions Coordinator has been instrumental in helping us to function as an
information hub for URCNA missions. Beyond greatly improving our contact
with missionaries and church planters through visitation and emails or phone
calls, Pastor Bout has also taken the lead in creating a monthly edition of the
Trumpet and in making a yearly prayer map to help the churches and families
of the federation to remember our mission works in prayer. These publications
allow our federation to receive official, timely and concise updates on the work
of missions. We hope and pray that they are being utilized within local congre-
gational life as an expression of our dependence on the Lord for His blessing in
kingdom work.

The churches may also remember that we have been blessed to have the book,
How to Plant a Reformed Church, printed for the use of the churches. We would
like to remind the churches once again that the first edition of this book con-
tained a printing error. The publisher inserted the first chapter and dedication
of a different book they were printing in the place of the first chapter and ded-
ication that had been approved by Synod. Because of this, these books are in
copyright infringement and must be destroyed. This error has been fixed in a

second printing which is distinguished from the first through a new cover color
scheme and the addition to the cover of the words, “2015 Edition.” Thank you
for your help and patience as we sought to correct this mistake.

Recommendation 10: That Synod encourage the churches of the federa-
tion to distribute physical copies of the Trumpet to each household in their
congregation.

Ground.:
1. Physical copies of the Trumpet have a greater potential of being
read, as digital distribution via email is easily ignored.
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Recommendation 11: That Synod grant the Missions Committee an ad-
ditional $4,000 in its yearly budget for the printing and distribution of the
annual prayer map.

Ground:

1. 'This has been an added cost in the work of the Missions Com-
mmittee that fits our mandate and is of great benefit within the
churches.

Recommendation 12: That Synod remind the churches to destroy all first
printings of How to Plant a Reformed Church. (First printing is NOT dated
on the cover, i.e. it does not say on the cover “2015 Edition.”)

Ground:
1. Due to an error with the publisher, the first copy of How to Plant
a Reformed Church contains a significant copyright infringement.

Website

Our Missions Coordinator has been working under the oversight of the Mis-
sions Committee to create a more helpful website for URCNA missions. This
website will be linked to the federation’s official website (urcna.org). The website
will include not only information on the various mission works of the URCNA
(and how they can be contacted), but will also have a growing resource library to
help missionaries utilize work that has already been done with a missional focus
whether at home or abroad. Our goal is that the website will have practical and
helpful features not simply for those wanting to learn about missions, but for the
missionaries themselves. This will help facilitate a greater level of cooperation on
the mission field, and allow both missionaries and church members to benefit
from the work of those who have gone before them. DV, we hope that this web-
site is up and functioning by Synod 2016.

Support for URCNA Mission Works

In line with our mandate as a committee we continue to encourage the churches
in supporting the work of missions as conducted by our URCNA church plant-
ers, missionaries, and ministers serving in extraordinary capacities in the mission
field. One of the great blessings of hearing reports from the field through our
Missions Coordinator is the excitement this has created within the committee
for our ongoing work as a federation. Although we are not a large denomina-
tion in some respects, God has allowed us to be very active in missions and we
pray that He will continue to provide all things necessary for the spread of His
gospel to the glory of His name. On behalf of all our mission works we thank
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the churches for their generous prayers and financial support in the past, and
ask that they continue to remember both to pray and financially support our
mission works in the future.

We have two additional notes regarding support for URCNA mission works.
The first is a step we have taken as a committee to solicit from the various mis-
sion works a yearly update if there are areas of great financial need. This informa-
tion is in turn given to churches or individuals who ask us if there are particular
works that would benefit from financial gifts. Should you wish to learn more
about how you can help in this regard please contact your classical Missions
Committee representative.

The second note we make to encourage the support of URCNA mission works
is for Synod to consider how the work of our missionaries can be more rec-
ognized during our synodical meetings. While we often receive greetings from
other denominations and federations, both within North America and without,
we rarely hear reports from our missionaries on the field regarding their work
even though some of them may travel great distances to join us for our synod
meetings. To that end we propose the following:

Recommendation 13: That Synod instruct the calling Consistory of each
Synod to invite all ordained foreign missionaries to address Synod for 5-10
minutes on God’s work in their area of service.

Grounds:

1. The work of missions, both foreign and domestic, is a matter of
importance that is held in common by all the churches.

2. DPresentations on mission causes allow the Synod meeting to be
punctuated by constant reminders of our priorities as churches.
This strengthens the focus and comraderie of our deliberations,
and is a positive influence on the minds of those present as we
consider the overtures and reports brought before us.

3. Synod has historically given time to greetings from sister churches.
While the desire of most delegates is to see the time for those greet-
ings kept to a reasonable amount, we give times for these greetings
because ecumenicity is important. In the same vein, however, we
must recognize the importance of missions and supporting our
missions in a practical way in the corporate synod meetings.

4. Allowing missionaries to report to Synod encourages them by
showing that they truly belong to the URCNA, and have the sup-
port of the churches of the URCNA.

5. Allowing missionaries to report to Synod reminds the churches
that we have a real and on-going responsibility for our mission
works. This reminder would go, through press releases of the work
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of Synod, to members of the federation at large.

6. Some missionaries travel significant distances to come to Synod.
These men have limited opportunities to know and be known by
our churches, and it is a shame if we cannot give such men an
opportunity to share, however briefly, something of the work of
the Lord in their area.

7. We give opportunity through CECCA and CERCU for other
churches, both foreign and domestic, to report to our Synod. It
hardly seems right that we give opportunity to brothers outside
our denomination from a foreign field to address Synod while
withholding this opportunity from our own missionaries who
may travel equal or greater distances to be with us.

Recommendation 14: That Synod instruct the calling Consistory of each
Synod to invite 3-5 domestic church planters to address Synod for 5-7 min-
utes on God’s work in their area of service. Domestic church planters who
address Synod in one meeting would not be invited to address Synod again
at the next meeting, allowing for a rotation of men.

Grounds:
1. See grounds for recommendation 12 above as they pertain to do-
mestic church planters.

Financial Support for the Missions Coordinator

Synod Visalia (2014) witnessed the appointment of Rev. Richard Bout to the
position of the federation’s Missions Coordinator. Having just come off the mis-
sion field, the Bout family took some time to settle back in to the Canadian
culture, and brother Bout began his work as Missions Coordinator officially on
January 1, 2015. To ensure that Pastor Bout can focus upon his work, Synod
Visalia set a salary and budget to help him in his work. The figures approved
and relevant to our current proposals were as follows (from p. 56 of the Acts
of Synod 2014): Salary $58,551; Housing $19,633; Medical Benefits $6,500;
RRSP $7,821.

Since Synod Visalia we have recognized a few things in this regard that need
attention from Synod Wyoming. Perhaps of greatest significance is determining
the national currency in which Pastor Bout’s salary shall be paid, but there are
other notes on this matter as well. Having consulted with the Canadian trea-
surer, we thus propose the following regarding Pastor Richard’s Bout financial
package as the federation’s Missions Coordinator, recognizing that these recom-
mendations may best be reviewed by Synod’s committee of advice on finances,
rather than by Synod’s committee of advice on missions.
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Recommendation 15: That Synod determine the Missions Coordinator’s
housing, salary, pension and medical benefits based on the currency of the
nation in which he resides.

Grounds:

1. Fluctuation in exchange rates can result in significant changes
in salary during the two to three years between Synod meetings.
This can result in inconsistent pay (either favourably or unfavour-
ably) for the Missions Coordinator.

2. 'The calling Consistory of the Missions Coordinator recommend
a pay scale based on their own nation’s currency as well as the cost
of living for that specific geographic area.

Recommendation 16: That Synod set the Missions Coordinator’s pay scale
at the following Canadian currency numbers: Salary $62,525; Housing
$22,172; RRSP (pension) $8,470; Medical Benefits $6,500.

Grounds:

1. 'The deacons of Living Water Reformed Church (Pastor Bout’s
calling church) have recently re-worked their salary grid taking
in to account the decisions of Synod Visalia and changes to local
costs of living. These numbers reflect that grid in light of Pastor R.
Bout’s years of experience in the ministry.

Recommendation 17: That Synod instruct the URCNA Board of Directors
(finance committee) to give the Mission’s Coordinator a yearly raise based on
the rate of inflation as announced by the federal government of the nation in
which he resides. This raise will affect the Missions Coordinator’s housing,
salary, pension and benefits. Should the rate of inflation be negative the Mis-
sions Coordinator will receive neither a raise nor a decrease in pay.

Grounds:

1. We do not currently have any practice for increasing the wages of
our Missions Coordinator from year to year when Synod is not
meeting.

2. A raise which matches the cost of inflation is reasonable.

3. Utilizing the federal government’s stated rate of inflation is a clear
and viable standard for the finance committee to work with.

4. Decreases in the wages of the Missions Coordinator, in the case
of a widespread economic collapse, should be done at a meeting

of Synod.
Missions Committee Budget

Recommendation 18: That Synod increase the Missions Committee bud-
get from $9,000/year to $12,000/year.
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Grounds:

1. The Missions Committee is a fairly labour intensive committee to
be a part of, even should there be no changes made to the Missions
Committee’s functions and tasks at Synod Wyoming.

2. 'The task assigned to the Missions Committee by Synod is greatly
facilitated by two face-to-face meetings per year.

Conclusion

We again wish to thank the churches for allowing us to serve you and Christ’s
growing kingdom through the labours of the Missions Committee. We recog-
nize that the labours of this committee are a very small part of the URCNA’s
overall work in missions, and pray that God will strengthen His front-line ser-
vants by His word and Spirit and through the decisions that are made by Synod
Wyoming in this regard.

Recommendation 19: That Synod receive the work of the Missions Com-
mittee to date.

Recommendation 20: That Synod grant the privilege of the floor to mem-
bers of the Synodical Missions Committee present during the discussion of
this report.

VI. Review of Recommendations

Recommendation 1 (from Section I): That Synod thank Pastor Michael Brown
for his work as chairman of the Missions Committee.

Recommendation 2 (from Section II): That Synod receive and express its grat-
itude for the work of the Missions Coordinator to date.

Recommendation 3 (from Section II): That Synod pray for both the ministry
of our Missions Coordinator and the ministry of all our missionaries/church
planters after receiving his report.

Recommendation 4 (from Section IV): That Synod add the following italicized
and underlined words to point A.1 of the Policies for the Synodical Missions
Committee and Missions Coordinator so that the new wording reads as follows:

A. Functions and Tasks of the Synodical Missions Committee, and of
the Missions Coordinator

1. The committee would function as an information hub for URC-

NA missions, encouraging communication and facilitating coop-

eration among URCNA missionaries, church planters, councils,

joint venture committees, classis mission committees, and congre-
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gations by doing the following:”

Recommendation 5 (from section IV): That Synod add the following to our
Policies for the Synodical Missions Committee and Missions Coordinator, and
to renumber the other points accordingly.

A new point (d) to section A.1. (Functions and Tasks of the Missions Commit-
tee) as follows:

“(d) serving as an advisory committee to local consistories who are considering send-
ing an ordained man to the foreign mission field in a long-term capacity. The advice
of the Missions Committee will be sought by all local consistories if they are consider-
ing sending such missionaries to the field.”

A new point (e) to section A.2. (Specific Tasks of Committee Members) as fol-
lows:

“(¢) Committee members shall work with the URCNA Missions Committee in giv-
ing advice to missionaries, consistories, joint venture committees or classical Missions
Committees as requested by either party.”

A new point (d) to section A.3. (Specific Tasks of the Missions Coordinator) as
follows:

“(d) He shall work with the URCNA Missions Committee to give advice to mis-
sionaries, consistories, joint venture committees or classical Missions Committees as

requested by either party.”

Recommendation 6 (from section IV): That Synod add the following point
(e) to A.1. of the Policies for the Synodical Missions Committee and Missions
Coordinator, and renumber the other points accordingly.

“(e) serving as an advisory committee to foreign missionaries, sending consistories,
JVCs, and classical committees (where applicable) to help them develop entrance,
continuance, and exit strategies that are in line with our adopted guidelines for
foreign missions.”

Recommendation 7 (from section IV): That Synod affirm that our shared strat-
egy for missions include additional training for foreign missionaries that is above
and beyond ordination (where applicable), for all men and women (serving as
pastor’s wives or missionary helpers) called to the foreign mission field.

Recommendation 8 (from section V): That Synod adopt the foreign missions
manual, “URCNA Foreign Missions Manual,” as helpful guidelines to assist
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consistories, missionaries and church planters in the day-to-day activity of for-

eign missions.

Recommendation 9 (from section VI): That Synod rewrite the policy section
on the appointment of the Missions Coordinator as follows (new areas under-

lined and italicized):

2. Missions Coordinator:

(b)

Means of appointment:

[

Vi.

Each consistory desiring to nominate a man to the position of
Missions Coordinator shall consult with the Missions Committee
and then bring its nomination to its classis by means of overture.

(See grounds 1 and 2, below)

Each classis, having decided on a nominee, shall forward its nom-
ination to synod by means of overture.

vii. [This point is unchanged]

viii. When the federation has an elected Missions Coordinator,

nominees shall be allowed only when his term is up for reappoint-
ment. In such an_instance Synod shall decide first whether to
reappoint the current Missions Coordinator. Only if the current

Missions Coordinator fails to be reappointed shall nominations
for the position be considered by Synod. (see ground 3, below)
When the federation does not have a man currently serving
as the Missions Coordinator, synod shall elect a Missions Co-
ordinator from the pool of nominees. The election shall be
by a 2/3 majority vote, taken by ballot. (see ground 4, below)

Recommendation 10 (from section VI): That Synod encourage the churches
of the federation to distribute physical copies of the Trumpet to each household
in their congregation.

Recommendation 11 (from section VI): That Synod grant the Missions Com-
mittee an additional $3,000 in its yearly budget for the printing and distribution
of the annual prayer map.

Recommendation 12 (from section VI): That Synod remind the churches to
destroy all first printings of How to Plant a Reformed Church.

Recommendation 13 (from section VI): That Synod instruct the calling Con-
sistory of each Synod to invite all ordained foreign missionaries to address Synod
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for 5-10 minutes on God’s work in their area of service.

Recommendation 14 (from section VI): That Synod instruct the calling Con-
sistory of each Synod to invite 3-5 domestic church planters to address Synod
for 5-7 minutes on God’s work in their area of service. Domestic church planters
who address Synod in one meeting would not be invited to address Synod again
at the next meeting, allowing for a rotation of men.

Recommendation 15 (from section VI): That Synod determine the Missions
Coordinator’s housing, salary, pension and medical benefits based on the curren-
cy of the nation in which he resides.

Recommendation 16 (from section VI): That Synod set the Missions Coordi-
nator’s pay scale at the following Canadian currency numbers: Salary $61,525;
Housing $21, 172; RRSP (pension) $8,270; Medical Benefits $6,500.

Recommendation 17 (from section VI): That Synod instruct the URCNA
Board of Directors (financial committee) to give the mission’s coordinator a year-
ly raise based on the rate of inflation as announced by the federal government of
the nation in which he resides. This raise will affect the Missions Coordinator’s
housing, salary, pension and benefits. Should the rate of inflation be negative the
Missions Coordinator will receive neither a raise nor a decrease in pay.

Recommendation 18 (from section VI): That Synod increase the Missions
Committee Budget from $9,000/year to $12,000/year.

Recommendation 19 (from section VI): That Synod receive the work of the
Missions Committee to date.

Recommendation 20 (from section VI): That Synod grant the privilege of the
floor to members of the Synodical Missions Committee present during the dis-
cussion of this report.

Respectfully submitted,

Pastor Greg Bylsma (Classis Southwestern Ontario, chair)

Pastor Michael Brown (Classis Southwest US, vice)

Pastor Jared Beaird (Classis Pacific Northwest, clerk)

Pastor Richard Bout (Classis Southwestern Ontario, Missions Coordinator)
Pastor Richard Anjema (Classis Western Canada)

Pastor Harry Bout (Classis Ontario East)

Pastor Cornelius Hegeman (Classis Eastern US)

Pastor Jody Lucero (Classis Central US)

Elder Paul Wagenmaker (Classis Michigan)
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United Reformed Churches of North America
Compensation and Retirement Study Committee
(AD-Hoc)

Synod Wyoming, 2016

Introduction

The committee commenced its work by reviewing its mandate of Synod 2014.
Because regulations concerning pension and retirement are governed by fed-
eral law in both the USA and Canada we proceeded with determining various
sources of expert advice in the respective countries and assigning portions of the
mandate to various members.

The committee conducted its work via regular telephonic conference calls and
through exchanging various proposals via email. Although we expected to incur
budgeted expenses to obtain advice from retirement experts, we are pleased to
report that the committee was able to obtain this expert advice without incur-
ring any expense.

We believe our report fulfills the mandate given and will put to rest for the fore-
seeable future the concerns of the federation.

Mandate (Acts of Synod Visalia 2014, Art 55. Pg. 48-49)

That the ad-hoc committee investigate and evaluate the advantages and disad-
vantages of a federation-wide retirement plan for pastors in Canada and the
United States.

That the committee explore what options are available and recommend to the
next synod the feasibility and potential implementation of such a plan.

That consideration should include but not be limited to:

e “Projecting the future needs of URCNA ministers relative to their re-
tirement needs (25-40 years)”

e “Any other financial issue relative to compensation and retirement con-
cerns deemed appropriate by Synod so as to put this question to rest
and establish a workable framework for many years into the future”

The committee is to consider factors such as:

v Voluntary or mandatory participation
v Feasibility
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Cost effectiveness
Portability and Vesting
Tax deferability
Accessibility

ANENENEN

Due to the complexity of these matters, we recommend that Synod reappoint
the present ad-hoc committee (Regulations for Synodical Procedure 5.3.1.a) to:

1. Engage several professional consultants who can advise the ad-hoc
committee on these matters,

2. Opversee the fulfillment of this mandate, and

3. Recommend a course of action regarding the implementation of this
mandate.

Committee Research on Retirement Plan Options

A. Pension plan considerations (USA):

403(b) Plans

A 403(b) plan is an employer-sponsored retirement plan for certain employees
of public schools, tax-exempt (501(c)(3)) organizations, and churches. The em-
ployer can purchase annuity contracts for eligible employees, or establish custo-
dial accounts to be invested in mutual funds or other investments. In the case
of annuity contracts, a 403(b) plan is sometimes referred to as a tax-sheltered
annuity (TSA) plan. It is the only plan that would apply to a church sponsored

retirement plan in contrast to an individually controlled plan.

How does a 403(b) plan work?

Depending on the specific type of 403(b) plan, contributions may be made by
the employee, the employer, or both the employee and employer. Many 403(b)
plans are similar to 401(k) plans: you elect either to receive cash payments (wag-
es) from your employer immediately, or to defer receipt of all or part of that
income to your 403(b) account. The amount you defer (called an “elective defer-
ral”) can be either pre-tax or, if your plan permits, after-tax Roth contributions.

Employer contributions, if made, may be a fixed percentage of your compen-
sation, or may match a specified percentage of your contribution, or may be
discretionary on the part of the employer. One unique characteristic of 403(b)
plans is that your employer is allowed to make contributions to your account for
up to five years after you terminate employment.
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Who can participate?

In general, if any employee is eligible to make elective deferrals, then all em-
ployees must be allowed to do so. This is called the “universal availability rule.”
However, your employer can exclude certain groups of employees from partici-
pation (for example, employees who normally work less than 20 hours per week,
or who are eligible under another deferral plan--for example, a 401(k) plan--of
the employer).

Your employer may also require that you attain age 21 and/or complete up to two
years of service before you're eligible for employer contributions. Some 403(b)
plans provide for automatic enrollment once you've satisfied the plan’s eligibility
requirements. For example, the plan might provide that you'll be automatically
enrolled at a 3% pre-tax contribution rate (or some other percentage) unless you
elect a different deferral percentage, or choose not to participate at all. If you've
been automatically enrolled in your 403(b) plan, make sure that your assigned
contribution rate and investments are appropriate for your circumstances.

What are the contribution limits?

You can defer up to $18,000 of your pay to a 403(b) plan in 2016. If your plan
allows Roth contributions, you can split your contribution between pre-tax and
Roth contributions any way you wish. Unlike 401(k) plans, employee elective
deferrals to 403(b) plans aren’t subject to discrimination testing (which in 401 (k)
plans can often significantly limit the amount higher-paid employees can defer).
If your plan permits, you may also be able to make “catch-up” contributions to
your account. You can contribute up to an additional $6,000 in 2016 if you'll be
age 50 or older by the end of the year. If you have 15 years of service with your
employer (even if you haven't attained age 50) a special Section 403 (b) rule may
also allow you to make annual catch-up contributions of $3,000, up to $15,000
lifetime. If you're eligible for both rules, then any catch-up contributions you
make count first against your 15-year $15,000 lifetime limit. If you also contrib-
ute to a 401(k), 403(b), SIMPLE, or SARSEP plan maintained by the same or
a different employer, then your total elective deferrals to all of these plans--both
pre-tax and Roth--can’t exceed $18,000 in 2016, plus catch-up contributions.
I’s up to you to make sure you don't exceed the limits if you contribute to plans
of more than one employer.

Traditional IRA / Roth IRA

The committee recognizes that an IRA is not strictly a church controlled plan,
but given that it is often used in combination with other available individual
retirement planning options including a 403 (b) plan, we provide a general over-
view for information.
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A traditional IRA is an individual retirement arrangement (IRA). The IRA is held
at a custodian institution such as a bank or brokerage, and may be invested in
anything that the custodian allows (for instance, a bank may allow certificates of
deposit, and a brokerage may allow stocks and mutual funds). Unlike the Roth
IRA, the only criterion for being eligible to contribute to a Traditional IRA is
sufficient income to make the contribution. However, the best provision of a
Traditional IRA — the tax-deductibility of contributions — has strict eligibility
requirements based on income, filing status, and availability of other retirement
plans. Transactions in the account, including interest, dividends, and capital
gains, are not subject to tax while still in the account, but upon withdrawal from
the account, withdrawals are subject to federal income tax. This is in contrast to
a Roth IRA, in which contributions are never tax-deductible, but qualified with-
drawals are tax free. The traditional IRA also has more restrictions on withdraw-
als than a Roth IRA. With both types of IRA, transactions inside the account
(including capital gains, dividends, and interest) incur no tax liability.

Traditional IRAs (originally called Regular IRAs) were created in 1975 and made
available for tax reporting that year as well. The original contribution amount in
1975 was limited to $1,500 or 15% of the wages/salaries/tips reported on line 8
of the Federal form 1040 (1975).

Traditional IRA contributions are limited as follows:

Year Age 49 and Below Age 50 and Above
2005 $4,000 $4,500
2006-2007 $4,000 $5,000
2008-2012*  $5,000 $6,000
2013-2016 $5,500 $6,500

Roth IRA (Individual Retirement Arrangement) is a retirement plan under US
law that is generally not taxed, provided certain conditions are met. The tax law
of the United States allows a tax reduction on a limited amount of saving for
retirement. The Roth IRA’s principal difference from most other tax advantaged
retirement plans is that, rather than granting a tax break for money placed into
the plan, the tax break is granted on the money withdrawn from the plan during
retirement.

A Roth IRA can be an individual retirement account containing investments
in securities, usually common stocks and bonds, often through mutual funds
(although other investments, including derivatives, notes, certificates of deposit,
and real estate are possible). A Roth IRA can also be an individual retirement an-
nuity, which is an annuity contract or an endowment contract purchased from a
life insurance company. As with all IRAs, the Internal Revenue Service mandates
specific eligibility and filing status requirements. A Roth IRA’s main advantages
are its tax structure and the additional flexibility that this tax structure provides.
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Also, there are fewer restrictions on the investments that can be made in the plan
than many other tax advantaged plans, and this adds somewhat to the popular-
ity, though the investment options available depend on the trustee (or the place

where the plan is established).

The total contributions allowed per year to all IRAs is the lesser of one’s tax-
able compensation (which is not the same as adjusted gross income) and the
limit amounts as seen below (this total may be split up between any number
of traditional and Roth IRAs. In the case of a married couple, each spouse may
contribute the amount listed):

Age 49 and Below Age 50 and Above

1998-2001  $2,000 $2,000
2002-2004  $3,000 $3,500
2005 $4,000 $4,500
2006-2007  $4,000 $5,000
2008-2012  $5,000 $6,000
2013-2016  $5,500 $6,500

B. Pension plan considerations (Canada):
Registered retirement Savings Plan (RRSP)

A Registered Retirement Savings Plan (RRSP) is a type of Canadian account for
holding savings and investment assets. RRSPs have various tax advantages com-
pared to investing outside of tax-preferred accounts. They were introduced in
1957 to promote savings for retirement by employees and self-employed people.
They must comply with a variety of restrictions stipulated in the Canadian /n-
come Tax Act. Approved assets include savings accounts, guaranteed investment
certificates (GICs), bonds, mortgage loans, mutual funds, income trusts, cor-
porate shares, foreign currency and labour-sponsored funds. Rules determine
the maximum contributions, the timing of contributions, the assets allowed,
and the eventual conversion to a Registered Retirement Income Fund (RRIF)
atage /1.

At present, ministers are urged to use the funds earmarked as retirement from
their churches to invest them in a growth fund of their choice. Given the present
rates of return, the cumulative total may be well below the amount required to
retire comfortably, even after decades of investment.

Example: Deposit $8000.00 per year / 25 years / @ 3% = approx. $300,000.00.
While this may be a substantial sum, the payout is taxable. Withdrawing
$3000.00 per month will deplete the fund in less than 10 years. Of course, over
25 years many variables may come into play, such as higher / lower rates, and /
or other income.
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Disadvantages of a self controlled registered retirement savings plan (RRSP):

1. Monies can be withdrawn at any time, for any reason by the owner at
which time they are taxable in his hands.

2. Owner makes the choices of investment, possibly without professional
assistance or advice and may result in poor returns. On the other hand,
depending on his expertise these could also be considerably higher.

3. If there is no matching investment from the owner, he can develop the
mindset that it is of little or no perceived value.

Alternative RRSP options:
RPP: Defined Contribution Plan

Contributions are put into a locked-in RSP account. Contributions can be
matching by the employee, or not. It depends on how the employer decides to
set it up.

Benefit: It guarantees a pension for the employee as they cannot withdraw the
funds (since they’re locked in), until they actually retire. At retirement, there is a
minimum and maximum withdrawal amounts. This means that the pensioner
cannot withdraw the entire account in the first couple of years in retirement.
This provides a lasting cash flow through retirement.

Although they can’t withdraw or move it during employment, the accumulating
pension account is theirs and they can take it with them if they leave the em-
ployment, i.e. at that point they’re able to transfer it to another institution, but
it will always remain locked-in.

Negative: Employees cannot withdraw from a locked in plan until retirement.
No exceptions — not even for Home Buyers Plan, Life Long Learning Plan, or
emergency income.

At retirement, locked-in accounts have a minimum and maximum withdrawal
rate to “guarantee” a lasting pension. This is good in theory, but it’s restrictive in
practice. For example, a 76yr old man with $215,000 in their locked in retire-
ment income fund (what it becomes when it starts paying), can only withdraw
$12,600-$19,500 this year. The amount changes every year, but not significant-
ly. If his living expenses are $3000 a month, he cannot get that much out.

Fees are also typically more than a regular RRSP plan. There are also the invest-
ment management fees from whatever firm manages the investments. However,
although the fees are more, they’re not typically prohibitive. Many companies
justify them in order to lock-in the employee’s retirement benefit.
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Employees do not have much flexibility in how the contributions are invested.
Typically, it’s through the investment manager chosen by the employer and that
manager gives a few options on different investment strategies, such as low, med,
high risk traditional mutual fund options.

This is still only a defined CONTRIBUTION plan, not a defined BENEFIT
plan. The difference is that the pension will only be as much as the contributions
contributed by the employer and employee. It may not provide a full pension
amount at the end of the day and this is really important to communicate to
employees.

Group RRSP option:
In order to avoid the actuarial costs a group RRSP plan can also be an option.

These are less expensive to administer but it requires the CDN federation to be
on the same page with respect to how it wants to provide the benefit. Companies
such as Manulife, Sunlife, Great West Life are some of the more popular group

RRSP providers.

Under a group RRSP structure, the employee has more flexibility since this is
only a regular RRSP plan (i.e. They can withdraw the money if they wanted —
such as for First Time Home Buyers Plan, or Life Long Learning Plan, or simply
for income).

However, the investment options are still limited to the company you go with.
These are typically segregated funds (more expensive), and the options are rela-
tively limited.

The RRSP cannot typically be transferred to another institution until you leave
the employer or retire.

The Canadian Council of Christian Charity Pension option:

The Retirement Committee contacted the Canadian Council of Christian Char-
ities (CCCC) to provide information as to the issues / concerns with establishing
a pension plan with the United Reformed Churches. The following is the infor-
mation that we received from them.

“We are providing this information as a CCCC Member service, therefore it
does not constitute legal advice nor a legal opinion. Also, this commentary is
provided at a high, general level to aid you in understanding the basics.

To start, it might be helpful by recapping the salient parts of our discussion as
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to the highest level discernment issue that first needs to be addressed, namely:
Do your churches or federation wish to set up a pension plan arrangement, or not?

If an organization provides absolutely no explicit or implicit guarantee to assist
their workers in their retirement needs, beyond a general desire to help them at
that point in their lives “as the Lord provides” (i.e. if money is available), there is
an argument that there is no contract being entered into. Accordingly, legislation
— such as a provincial Pension Benefits Act (PBA) — would not come into play.

However, as soon as any retirement payout arrangement is formally committed
to by an employer, in any shape or form (e.g. a set amount, percentage of earn-
ings, etc.), in writing or not, the government takes an interest in ensuring the
employee’s right to that promised money is protected. This invokes provincial
authority under the applicable provincial PBA and federal authority under the
Income Tax Act (ITA).

This government authority requires a pension plan be registered under both a
provincial PBA and the ITA. Contributions into those plans then become sub-
ject to provincial regulatory bodies (e.g. The Financial Services Commission of

Ontario - FSCO) and Canada Revenue Agency (CRA) oversight. This includes

reporting requirements to each of these government bodies.

The benefits are tax deductible contributions and tax-deferred earnings while the
funds are held in the pension accumulation account, with pension payouts in
retirement at a (hopefully) lower tax rate.

Though you had noted the desire for a “federation-wide retirement plan” for pas-
tors in both Canada and the United States, pension plans are country specific.
In Canada’s case, the pension authority rests at the provincial level with the tax
issues at the federal level.

Accordingly, there will need to be two separate pension plans for each country’s
employees, though you may choose to administer them from one office, for the

sake of efficiency.

We can now address the specific matters raised in your e-mail, not covered in the
above background comments above.

Pension Plan Types
The most common are, in no particular order:

Registered Pension Plan (RPP), in the form of either:
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a) Defined Contribution RPP (“DC Plans”) — where the contribution from the
employer and employee are defined, creating an accumulation account for the
employee which is converted to a pension payout mechanism at retirement to
provide a retirement income stream.

b) Defined Benefit RPP (“DB Plans”) - where the benefit is defined and fixed
at retirement. This requires sufficient employer and employee contributions and
earnings to provide a pool of assets from which a set retirement payment. To
ensure this, a periodic actuarial assessment is required to determine if the plan is
sound and can meet its commitments.

Registered Retirement Savings Plan (RRSP), in the form of individual accounts
or a group RRSP. Employer and employee contributions are placed in the RRSP

account for the employee to accumulate, along with earnings. Similar to the
Defined Contribution RPP, it’s the balance in the account at retirement that will
determine what level of retirement benefit will be paid out.

Pros, Cons and Other Comments on Pension Plan Types

RPP - These are the more traditional types of pension plans. The contributions
are usually immediately vested and are locked in until a minimum age of 55.
Payouts do not start until the employee retires. Early access to the money is only
allowed under specific circumstances (e.g. small account rules; hardship due to
impending death).

An RPP is given special status in the Income Tax Act where the Employer con-
tribution is listed as one of the very limited payments an employer can make
on an employee’s behalf that is not subject to statutory deductions (i.e. Canada
Pension Plan contributions, Employment Insurance premiums, and tax with-
holdings). This makes it commonly referred to as a “fringe benefit”, as its not a
taxable benefit.

An employee’s RPP contributions are made from income after statutory deduc-
tions have been applied, though CRA administratively allows an exemption
from tax withholdings without the employee needing to file a form T1213 to
request relief.

RPPs are governed by a Plan Text. It sets out the administrative rules for the
running of the RPP, any special rules, and to ensure compliance with the law. To
answer a few of your specific points, some rules would be:

> Enrollment eligibility - the concept is that those defined as eligible to be en-

rolled must enroll, unless they sign a waiver.
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> Contributions - normally a mandatory Employer contribution is required.
Whether Employee contributions are to be mandatory will be plan-specific.
Voluntary Employee contributions are also normally allowed. The total of all
contributions cannot exceed 18% of earnings, up to an absolute dollar limit set
by law each year.

Virtually all RPP accounts are portable nowadays, but must be transferred to
a “locked-in” account (e.g. transferred to another RPP or Locked-In RRSP) to
retain the rule the funds can’t be accessed ahead of age 55. Some plans, like
ours, the Canadian Council of Christian Charities Employees Pension Plan (the
CCCC Plan for short), allow employees who leave employment with a Partici-
pating Employer to stay in our CCCC Plan if they have not account to transfer
to (note: new contributions are not allowed, but they are not forced out, like
some plans require).

DB Plans are becoming less popular outside of large companies or the govern-
ment. The administration costs can be higher, as actuarial assessments are legally
required and there’s more in-depth government reporting. The risks to the em-
ployer are higher when a guaranteed payout is promised. However, that surety of
payment is also a strength, in comparison to concerns that the payouts a Defined
Contribution RPP account has no guarantees and an RRSP account can run out
of money if the pensioner outlives its principal.

DC Plans are becoming more common for employers who want a more tra-
ditional pension plan, but without the risk that an underfunded DB Plan can
bring. However, these plans usually allow the employee to determine where the
money in their account is invested. However, the employer can retain that re-
sponsibility as well. In either case, there’s still a risk that if any “foolish” invest-
ment is made, there is no “safe haven” clause in Canadian law that would prevent
the employee from taking legal action against the employer if the account doesn’t
perform as expected.

The positives are that these accounts are easier to administer and should, in the
normal course, provide a good pension payout and more flexibility (i.e. though
the yearly payout ranges are set by law, the account holder can arrange for with-
drawals at the low, high, or in between part of the range to create cash flow to
fit their needs).

RRSP - These are fully accessible by the employee anytime. The contributions
are immediately vested for the employee’s benefit.

The popularity of these types of accounts is that they require minimal employ-
er administration. However, in light of the fact they are “porous” (i.e. can be
accessed by the employee with no encumbrances), some have argued they are
retirement savings in name only, as the account could be empty at retirement.
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Employer contributions to RRSPs do not have the special privilege in the ITA
that Employer RPP contributions have. Both employer and employee contribu-
tions to an RRSP are made after statutory deductions have been applied (i.e. an
employer’s contribution is added to the employee’s gross pay as a taxable bene-
fit). CRA administratively allows an exemption from tax withholdings at source
without the employee needing to file a T1213 to request relief.

RRSPs can be accessed and paid back without tax penalty for specific programs
set out in the ITA (e.g. first time home buyers; life-time learning). These rules
do not apply to RPPs.

There is the opinion that RRSPs are less “paternalistic” in that they allow the
employee to be fully in charge of their retirement account. This can be both a
good or bad thing, depending on the individual employee’s skill with money.

The mains decisions to go with an RPP or RRSP often come down to:

- RPD, if there is a desire for funds to be insured as being there at retirement.

- RRSD, if the desire to have flexible access to retirement funds, either ahead of
retirement or at retirement, is an important issue that trumps the higher level of
certainty an RPP provides that a pension account will exist and be distributed
more evenly over an employee’s retirement years.

Special Issue:
If a US citizen pastor serves here in Canada, it may be appropriate for that pastor

to sign a waiver and not contribute to a Canadian RPP. The reason is that he and
his spouse would be tied down to filing a Canadian tax return until their pass-
ing, as the pension payout must come from a Canadian financial institution as
Canadian-sourced income (i.e. they will get a Canadian “T-slip” that is reported
by the financial institution to CRA). In this case, an equivalent to the Employer
pension contribution amount might be paid so the US pastor as additional salary
so he can personally contribute to a private pension plan or account in the US.

The information above was echoed by an portfolio investment manager and cer-
tified financial planner that was also contacted by the committee. The following
are the comments that we received:

RPP: Defined Contribution Plan

You basically decide how much the contributions will be per employee and
they’re put into a locked-in RPP account. Contributions can be matched by the
employee, or not. It depends on how the employer decides to set it up.
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Benefit:

e It guarantees a pension for the employee as they cannot withdraw the
funds (since they’re locked in), until they actually retire. Also, a good
point to note is that at retirement, there is a minimum and maximum
withdrawal amounts. This means that the pensioner cannot withdraw
the entire account in the first couple of years in retirement. This truly
provides a lasting cash flow through retirement.

e Although they can't withdraw or move it during employment, the ac-
cumulating pension account is theirs and they can take it with them if
they leave the employment. (i.e. At that point they’re able to transfer it
to another institution, but it will always remain locked-in).

Negative:

e  Employees cannot withdraw from a locked in plan until retirement.
No exceptions — not even for Home Buyers Plan, Life Long Learning
Plan, or emergency income.

e At retirement, locked-in accounts have a minimum and maximum
withdrawal rate to “guarantee” a lasting pension. This is good in the-
ory, but it’s restrictive in practice. For example, a 76yr old man with
$215,000 in their locked in retirement income fund (what it becomes
when it starts paying), can only withdraw $12,600-$19,500 this year.
The # changes a bit every year, but not significantly. If his living ex-
penses are $3,000 a month, he cannot get that much our).

e Fees would be similar to the US option you sent. They are also typ-
ically more than a regular RRSP plan (usually you pay a start-up fee
and then an actuarial administrative fee per the US structure you pro-
vided. There are also the investment management fees from whatever
firm manages the investments). However, although the fees are more,
they’re not typically prohibitive. Many companies justify them in or-
der to lock-in the employee’s retirement benefit.

e Employees do not have much flexibility in how the contributions are
invested. Typically, it’s through the investment manager chosen by the
employer and that manager gives a few options on different invest-
ment strategies (i.e. Low, medium, high risk traditional mutual fund
options).

e This is still only a defined CONTRIBUTION plan, not a defined
BENEFIT plan. The difference is that the pension will only be as much
as the contributions contributed by the employer and employee. It may
not provide a full pension amount at the end of the day and this is
really important to communicate to employees.
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Group RRSP option:

If you wanted to avoid the actuarial costs and were comfortable with a non-
locked in structure, a group RRSP plan can also be an option.

These are less expensive to administer but it requires the Canadian fed-
eration to be on the same page with respect to how it wants to provide
the benefit. Companies such as Manulife, Sunlife, Great West Life are
some of the more popular group RRSP providers.

Under a group RRSP structure, the employee has more flexibility since
this is only a regular RRSP plan (i.e. They can withdraw the money if
they wanted — such as for First Time Home Buyers Plan, or Life Long
Learning Plan, or simply for income).

However, the investment options are still limited to the company you
go with (i.e. Sunlife’s mutual funds). These are typically segregated
funds (more expensive), and the options are relatively limited.

The RRSP cannot typically be transferred to another institution until
you leave the employer or retire (although I have seen some exceptions
in the past which allow the employee to transfer at the end of the year
to the institution of their choice. Thus permitting them to invest the
way they want. This is good and bad, depending on the employee’s
level of fiscal responsibility).”

After reviewing the different types of pension plans and pension options, the
Committee has determined that establishing a registered pension plan (RPP) is
not feasible for the following reasons:

1.

3.

4.

It is too costly and time consuming for the URCNA to administer on
its own: An annual information return would need to filed yearly, an
actuary would need to be hired (defined benefit plan), plus potential
audit fees (as the fund grows) and yearly administration fees;

It does not meet the accessibility requirement (it would not be accessi-
ble to the future retiree until he reaches 55 years of age);

American ministers, working in Canada would need to file a tax return
in Canada until they pass away (extra cost to the future retiree); and
Investing options are limited.

One option presented to the committee which would offset the cost and time
issue was that of establishing an umbrella group under the CCCC defined con-
tribution plan. The following is a brief overview of this option as sent to us:

If your Canadian member organizations of your federation are interested in
making use of a DC RPP without going through the set up of such a plan them-
selves, the CCCC Plan is a viable option that is well worth considering. Full
details can be found here:
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https://www.cccc.org/pension

and in the sub-sections providing CCCC Plan details, information (including
helpful FAQs) for both Employers and Employees. All but the administrative
forms are accessible without passwords.

We also have a unique option that would allow the federation to join as an “um-
brella group”. Here your main office would gather pension contributions from
all member organizations for their employees and remit them as group to the
CCCC Plan. This could be a creative way for you to meet one of the goals you
said you may have, namely: providing a more consistent pension contribution
for all pastors in the federation, independent of whether the employing church
is small or large. This would allow the sharing of the financial burden by the
federation office taking in the funds and the allocating the contributions evenly
among the pastors. The only stipulation would be that the amount so allocat-
ed would always need to represent the minimum 5% Employer contribution
required by the Plan Text. If you wish to pursue this option, we can offer more
specifics.

Also, as an umbrella group, the underlying churches would not need to indi-
vidually be CCCC Members (though its beneficial for other reasons to have
membership with us).

The alternative would be for each church or ministry to individually decide to
join or not. Those that wish to join would need to sign a Participation Agree-
ment with their own unique contribution rates (the umbrella group is required
by CRA to have Sub-Participation Agreements sign that would all have the same
contribution rates).

The Committee sees the CCCC defined contribution plan as a viable option for
Canadian churches if the body determines that having the money locked in and
inaccessible until the retiree reaches 55 is a desirable feature.

Conclusion and Recommendations:

Based on our study of the factors Synod mandated us to consider, we do not
recommend that the URCNA adopt a federation wide pension plan for the fol-

lowing reasons:

1. Differences in pension/retirement laws in Canada & the U.S. make a singu-
lar federation wide plan infeasible._

2. Costs of administering a federation wide plan (one for Canada, one for the
U.S) are no different than if a church initiates its own plan.
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3. A U.S. church retirement plan (403b) can be initiated by any individual
church or group of churches if they so desire. It does not require a URNCA
U.S.- wide 403 b plan, nor is there any advantage to making it a U.S.-wide
plan. There are churches in the federation that have already established their
own 403 b plan and have found it feasible and beneficial.

4. All the advantages of planning, administering, and choosing options for a
plan can be tailored by an individual church plan without a federation wide

plan.

5. 'The cost burden on smaller churches is not lessened by a federation wide
plan. The targets for a church’s % contributions to the plan would be the
same, and added to it are the increased yearly administrative costs. A feasi-
ble alternative for helping smaller churches meet their budget in providing
for their pastor’s retirement needs is found in “Church Assistance / Needy
Church Fund” functioning well within some classes in the federation, e.g.
Classis PN'W and Classis Western Canada.

6. Both countries already provide for multiple options for retirement plans
which do not necessitate a URCNA Canada -wide federation plan.

Recommendation #1. That Synod refer the Compensation and Retirement
Study Committee Report to the churches for study.

Grounds:

a.  The report provides information that can assist the churches in assess-
ing how they may honorably provide for the retirement needs of their
ministers.

b. Referring a Study Committee Report to the churches for study is in ac-
cord with the Regulations for Synodical Procedure, Appendix D, 3.2.

Recommendation #2. That Synod dismiss the Compensation and Retirement
Study Committee and thank them for their work.

Humbly submitted,

Huibert den Boer, Sr.

Pam Hessels

Robert Huisjen

Mark Van Der Molen

Rev. Hank Van der Woerd, Chairman
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REPORT OF THE COMMITTEE ON
CHURCH MEMBERSHIP DEPARTURES
To THE SynoD oF WYoMING 2016

Esteemed Brethren,

Mandate
Synod Visalia 2014 (Article 61) established a study committee with the follow-
ing fourfold mandate:
e To review and evaluate the various ways by which members leave or
attempt to leave a local congregation, whether under discipline or not.
The various ways include but are not limited to transfer, withdrawal,
resignation, desertion, or forsaking the church;
e To define the various ways and recommend which ways of leaving may
be appropriate and under what circumstances;
e To recommend pastoral advice on how consistories may deal with the
various ways of leaving; and,
e To consider and, if appropriate, recommend for information what
changes may be necessary to the Church Order.

Introduction

Our mandate calls for a treatment of the various ways by which members leave
or attempt to leave the local church. The majority of the report will focus on
members who do so in some way other than by transfer to a church with which
we have ecumenical relations. Some attempt to be released to join churches with
which we do not have ecumenical relations, others to resign their membership
in order to escape church discipline and/or to depart for another church. Such
attempts gave rise to the overtures that prompted the appointment of our com-
mittee.

We will deal with transfers to churches with which we have ecumenical relations
and other less controversial types of leaving in the pastoral advice near the end
of this report.

We want to acknowledge our indebtedness to two sources upon which we have
heavily relied. The first is a self-published paper entitled Reformed Church Polity
Concerning Withdrawal of Church Membership by Rev. Dr. R. Dean Anderson.
His article can be found at http://anderson.modelcrafts.eu/pdfs/withdrawal.pdf.
The second is a synodical study committee report from the Reformed Church
of New Zealand, 7he Discipline of Those Who Resign. That report was submitted
to the RCNZ synod of 2002. It is available from any member of our committee
from the chairman of our committee at rpontier@xplornet.com.
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I

1.1

1.2

Historical Perspectives

Overview

The history of Reformed church polity in the Netherlands indicates a shift
or evolution of thought regarding those who withdraw or resign from the
church. In the 15707, all who left the Reformed church to join a sect, a
false church, or no church were to be excommunicated. By the mid 19
century, especially after Abraham Kuyper, the church came to be viewed as
a voluntary society to which members could not be bound against their will
or subject to discipline after resignation. In the following paragraphs we
trace that transition of thought and practice.

The 16" and 17* Centuries

Dr. R. Dean Anderson, making reference to a study by Prof. A. Th. Van
Deursen, concludes that during this period, members could only separate
from the Reformed churches by death or excommunication. Only the con-
sistory had the authority to determine a person’s membership status; wheth-
er to establish membership and whether to end it, apart from death. Any
who left the Reformed church without the consistory’s authorization were
excommunicated.

Anderson summarized this period with two points:

1.3

1) No one can of his own volition terminate his membership in the
church of Christ. Only the overseers appointed by Christ can come to
that decision.

2) Even when a church member no longer values being a member of
the Reformed Church and joins another (sectarian or false) church,
then the entire procedure of admonition, suspension from the Lord’s
Supper, and the 3 steps of excommunication, is followed.*

The Secession of 1834

The churches of the Secession of 1834 did not initially make provision for
members to voluntarily leave or withdraw from the church. Excommunica-
tion remained the only way to terminate the membership of those who did
not adhere to the Reformed faith in doctrine or life.

A major change was established at the 1863 synod in Franeker and con-
firmed at the 1866 synod in Amsterdam. These synods decided that mem-
bers who were under discipline for joining an independent Reformed
congregation could withdraw from their present consistory’s jurisdiction
by resigning their membership. If they continued to profess the Reformed

30

Anderson, Rev. Dr. R Dean, Reformed Church Polity Concerning Withdrawal of
Church Membership (http://anderson.modelcrafts.eu/articles, 2013), p. 4.
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1.4

1.5

faith and were not guilty of a gross public sin, then, instead of proceeding
to excommunication, the consistory would issue a statement that they were
no longer members of the church.

This decision, although narrowly focused, eventually served to undermine
the principle that only the consistory has the authority to determine church
membership. Subsequent synods attempted to limit its application to those
who absented themselves from their churches while maintaining a com-
mitment to the Reformed faith. Some consistories began to apply it more
broadly by allowing members to resign while under discipline for false doc-
trine or ungodly living.

The Doleantie

The church polity of the Doleantie was influenced primarily by Abraham
Kuyper and E L. Rutgers. Drawing a distinction between the organic / in-
visible body of Christ and the instituted / visible body of Christ, Kuyper be-
lieved church polity concerned only the visible church, voluntarily consti-
tuted by those who confessed the faith. No one could be forced to become
or to remain a member of the visible church against his or her will. An indi-
vidual’s will was thought to determine their membership status. Therefore,
no consistory could discipline a person who had renounced membership in
the church or be forced to receive or keep members who did not qualify for
membership. The church retained the authority to excommunicate mem-
bers whose profession of the faith was no longer credible.

English and Scottish Presbyterianism and the OPC

The report submitted in 2002 to synod of the RCNZ contains a more ex-
tensive treatment of this history than presented here. The report describes a
lively debate between Hodge, Thornwall, and Dabney regarding this state-
ment in their book of discipline, “The church is so far a voluntary society,
that no one can either be made to join it, or required to remain it it, against
his will.” The report’s treatment of Presbyterianism concludes thus:

“It is interesting to see how this debate eventually informed the
OPC’s Book of Discipline. There we find the following helpful
distinctions. Removal from the roll may be by transfer when the
congregation to which the member moves is approved by the ses-
sion. Removal from the roll, without censure, takes place when
the congregation to which the member moves is not approved as
a church of like faith and practice, but it appears that the spiritu-
al interests of the member will nevertheless be advanced by their
uniting with such a church. Erasure takes place when the mem-
ber insists on moving to a church not of like faith and practice,
where the session deems that this will not advance his spiritual
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interests. Likewise, erasure may take place where a member simply
informs the session he is resigning, without indicating a desire
to join another church. In this last case, allowance is made that
the session may institute “other disciplinary actions.” The word,
“other,” would seem to indicate that erasure is regarded as a dis-
ciplinary measure. Finally, erasure may be used where a member
simply unites with another church without obtaining a certificate
of dismissal.

“In all cases where the session does not see the move as fur-
thering the member’s spiritual interests, it is expected that every
effort will be made to dissuade the member from this course. In
cases where the member seeks to join another church and where
transfer is not possible, a certificate of standing is given. The cir-
cumstances are also recorded in the session minutes.”

(2002 Acts of Synod RCNZ, p. 4-196-197.)

1.6 The CRCNA

The CRCNA vigorously debated between two positions during the first
half of the twentieth century. The Synod of 1918 adopted the position that
resignation of membership, although a grievous sin, ends the consistory’s
jurisdiction. Therefore, discipline must cease or may not be initiated when a
member resigns. This position was reaffirmed by the Synods of 1924, 1926,
1936, and 1953. Those who frequently protested this position argued that
it is inconsistent to call resignation a grievous sin and then to exempt from
church discipline someone who commits that sin. By doing so, a consistory
would become complicit in that sin.

In their well-known Revised Church Order Commentary, Van Dellen and
Monsma offer this comment on the topic of resignation:

“It is true that membership in the organized church cannot be
forced and should remain to be the result of voluntary acts on
the part of all its members. But it is also true that the members at
the time of their confession of faith solemnly promised to be true
to the Church and to submit themselves to church discipline if
discipline should become necessary. Resigning one’s membership
is a very grievous sin, and a consistory should proceed with cen-
suring such a one unless he determinately persists in breaking his
relationship with the Church. Very often we fear consistories have
accepted resignations rather quickly in order to be free from the
sad duty of excommunicating the party in question. This should
never be done. Discipline must ever run its full course unless the
object of discipline makes it impossible [i.e. by resignation]. Then
the full responsibility will also rest on his shoulders. And, consis-
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tories should so labor with resigning members that they can truth-
fully announce to the churches that the utmost has been done to
restrain the member in question from taking this step and that the
responsibility is his.”

(Revised Church Order Commentary, 1967, p. 316)

In 1974, the CRCNA introduced a set of rules for “lapsing” memberships.
These rules applied to baptized and communicant members alike who did
not maintain meaningful contact with the church for a period of two years
while remaining in the vicinity, claiming commitment to the Christian faith
and attendance at other churches, and maintaining a witness free of any
public sin that warranted discipline. Synod urged consistories to take this
form of administrative discipline rather than making “an automatic appli-
cation of a rule to the circumstances”. [1974 Acts, pp. 81, 82].

Consistories may be tempted to do the very thing Synod warned against,
by automatically “lapsing” members rather than dealing with difficult cases.
Furthermore, the term “lapsing” describes a member’s action. Therefore, it
is inappropriate to use it to describe a Consistory’s response to their action.

The CRCNA did not commonly practice the “erasure” of memberships.
Even so we note that Synod 1950 mentions it as a “traditional” ecclesiastical
action applied to members who had become delinquent. [1950 Acts, p.40;
1953 Acts, p. 49].

1.7 The OPC
The Orthodox Presbyterian Book of Discipline applies “erasure... an act of
discipline without full process” when members depart in an irregular man-
ner (e.g. withdrawal, resignation, or joining a church of unlike faith).

“Chapter V

Cases without Full Process

1. When a person comes before a judicatory as his own accuser, the ju-
dicatory may proceed to judgment without full process, determining
first, what offense, if any has been committed, and, if a serious offense
(cf. Chapter III, Section 7.b [6]) has been committed, what censure
shall be pronounced.

2. Erasure is an act of discipline without full process.
a. The names of members may be removed from the roll of the

church by erasure according to the following provisions:

(1) When a member desires dismissal to a church of which the
session cannot approve as a church of like faith and practice,
nor a church which will advance his spiritual interests, and he
cannot be dissuaded, it shall grant him a certificate of stand-
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1.8

ing, unless the session institutes disciplinary action against
him; on being informed that he has joined such a church the
clerk shall erase his name from the roll and record the circum-
stances in its minutes.

(2) When a member of a particular church, whether or not he

be charged with an offense, informs the session that he does
not desire to remain in the fellowship of the Orthodox Pres-
byterian Church, and the efforts of the session to dissuade
him from his course have failed, it shall erase his name from
the roll and record the circumstances in its minutes, unless
the session institutes or continues other disciplinary action
against him.

(3) When a member unites with a church of another denomina-

tion without a certificate of dismission, the session may erase
his name from the roll and record the circumstances in its
minutes.

(4) When a member cannot be found, the session may, after two

years, erase his name from the roll and record the circum-
stances in its minutes.”

This provision for erasure essentially covers the circumstances of concern to

our committee, i.e., that of member withdrawal, resignation, or joining a

church not of like faith and practice. The church retains discretion in tak-

ing this action and when making it known together with its precipitating

circumstances. While erasure effectively ends the church’s oversight of an

individual, it does not indicate the church’s approval of, or acquiescence to,

the irregular circumstances of the departure.

The RPCNA

Chapter 4 of the RPCNA Book of Discipline provides for the removal / dis-

missal of members who withdraw, desert, or resign:

2. Where appropriate, the court may elect to remove members from

church membership without formal censure, as follows:

a.

If a member does not attend or show other signs of interest
in the church, his session may, after sufficient attempts to
reclaim the person, inform him that his actions have caused
the session to remove him from church membership. The ses-
sion should warn the person that outside the visible church
there is no ordinary possibility of salvation. A Certificate of
Dismissal shall be sent to the person removed. (See Suggested
Form 2-A.)

If a member requests that he be removed from membership,
his request may be granted. If it appears to the session that a
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member has requested removal merely to avoid church dis-
cipline, the request shall not be given effect until the disci-
plinary process has been properly concluded. If no transfer
to another church is planned, the session should warn the
person that outside the visible church there is no ordinary
possibility of salvation. A Certificate of Dismissal shall be
sent to the person removed. (See Suggested Form 2-B.)

c. If a member cannot be located or contacted, he may be re-
moved from the membership of the church.

d. The session shall inform the people under its oversight of the
member’s removal and the reasons for it.

3. 'The following shall apply as appropriate:

a. In giving information to the people under its oversight re-
garding any censure, the court should use discretion in deter-
mining how much to reveal to those under its oversight of the
details of the case. Only that which is necessary and proper
should be stated, and then normally only to the members.
The court shall seek to protect the sinner from undue expo-
sure and those under its oversight must not engage in gossip
or improper curiosity.

1.9 The RCUS
The Constitution of the Reformed Church in the US includes “erasure of

name” as means of formal discipline:

Article 114.

Discipline shall be exercised in the form of admonition, censure,
erasure of name, suspension, deposition, excommunication and
restoration. The Spiritual Council shall inform the disciplined
offender(s) of the right to appeal, the right to counsel, and the
necessary procedures in filing an appeal.

“Erasure” can apply to a member who has withdrawn or deserted the local

church:

Article 119.
If a member is negligent in partaking of the Holy Communion, or
refuses to contribute to the support of the Church, or continually
absents himself from public worship, such conduct, in one or all
of these requirements, shall be regarded as an offense against the
Church, and he shall be admonished by the pastor or elders. If after
admonition he continues in such negligence of duty, the Spiritual
Council shall notify him that he is no longer in good and regular
standing. If after not less than six months and not more than one
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year of such suspension he continues in such neglect of duty, the
Spiritual Council shall erase his name.

If any member shall unite with another congregation of the Re-
formed Church or of another denomination without a certificate
of dismission, the Spiritual Council shall likewise erase his name.

When a member is erased, it shall be specified in the minutes
of the Spiritual Council whether this action is administrative or
judicial.

Every case of discipline by erasure is either “judicial” or “admin-
istrative”.

Article 116.

Every case in which there is a charge of offense against a church
member or officer shall be known, in its original and appellate
stages, as a judicial case. Every other case shall be known as a non-
judicial or administrative case.

1.10 The RCNZ

In 1992, the Reformed Churches of New Zealand appointed a study com-
mittee to deal with the matter of unilateral resignation of church member-
ship. In 1995, the Synod deemed the committee’s report unsatisfactory.
In 1998, Synod did not act on a second report because it lacked time to
deal with the report and new criticism. Synod recommitted the matter to a
reconstituted committee that reported back to Synod 2002, which adopted
the majority of the committee’s reccommendations of pastoral advice.

These three reports demonstrate how the RCNZ changed its position regard-
ing the discipline of persons who resign their membership in the church. In
1992, the committee recommended that all discipline cease upon resigna-
tion. By 2002, the committee recommended that discipline may continue
after resignation in some instances; i.e. against members who resign under
discipline or without affiliating with another church. Such discipline should
involve concurrence by presbytery and be abbreviated in form; e.g. a clear
warning to the individual that he or she is outside the kingdom of God, and
a similar announcement or statement to the congregation.

At their 24" synod, in April of 2002, the RCNZ adopted the following
guidelines:

Art. 86 - Report 18 — Discipline of Those Who Resign
Rev. P Archbald presented the report on the Discipline of Those Who Re-
sign. Synod decided:
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1. To receive the report.

2. That with regard to those who unilaterally resign from the church, the
session shall, depending on the persons, times, places and sins, do what
is edifying according to the judgement of the session, with advice or
concurrence of the presbytery as needed.

3. To adopt the following guidelines with regard to those who unilaterally
resign from the church (These guidelines presume that the resignee is
still accessible. If he is not, then discipline should not be pursued, for
there is no direct evidence as to the resignee’s state):

a.

The elders should evaluate their prior relationship with the would-

be resignee, seeking:

e To remove any stumbling blocks that might drive the mem-
ber away,

e  Forgiveness for any lack of care on their part,

e To build a more positive relationship, if possible, before it is
too late.

The elders should weigh the needs of the resignee, as to whether

he may be helped by being under the care of a church to which he

cannot be transferred.

The elders should decide whether a disciplinary approach is neces-

sary to serve the Lord’s honour, the church’s purity, and the mem-

ber’s welfare. In order to make this decision, the following should

be investigated:

e Wil the profession of faith vows necessarily be broken by the
resignee’s choices, or does he simply place himself in danger?

e s the member resigning in order to escape discipline, or to
pursue false worship in a false church, or to give up public
worship altogether?

e s the member resigning due to apostasy?

If discipline is not warranted, a statement may be made, stat-

ing the church’s desire that the Lord may still bless the depart-

ing brother/sister, or sadness about the outcome, warnings to the

congregation about the danger of joining churches that are not

confessionally Reformed, and so on, according to the situation.

If discipline is warranted, the elders should decide whether to use

the existing procedures, or a procedure which cuts short the usual

process, as per the following steps:

e If dissuasion fails to move the resignee, the elders should ad-
monish/rebuke him.

e The resignee should be suspended from the Lord’s Table.

e If there is no resolution of the problem, concurrence should
be sought from the presbytery as soon as is practicable.

e First the resignee, and then the congregation, should be in-
formed of the date and time of the church service in which
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the disciplinary statement will be read out.
f.  Disciplinary statements may include the following details:
The resignee’s name,
Summary of the resignee’s sin(s),
A proclamation of repentance as the way of restoration,
An expression of grief in the outcome,
A warning to the congregation to avoid taking the same path,

A declaration that the former member is to be regarded as
outside the Kingdom of God.

Synod decided to take no action on 5.6 of the report’s “Guidelines™: “In the
case of a member acknowledging unbelief, a disciplinary statement should
be used, rather than the existing process.”

Synod further decided:

4. 'That these decisions regarding the discipline of those who unilaterally
resign from the church be referred to the Church Order Committee to
determine how they should be read in the light of our present church
order.

5. 'That this study committee be thanked and discharged.

(2002 Acts of Synod RZNZ, pp. 1-17f)

1.11 The URCNA

The Church Order of the United Reformed Churches of North American

deals with voluntary departures in Article 64 alone:

Those who seek membership in another congregation shall request
in writing that their current Consistory send to the receiving Con-
sistory an official letter including pertinent membership informa-
tion and testimony concerning doctrine and life.

Article 64 only addresses the transfer of membership between Reformed
congregations; one Consistory to another. It does not anticipate any request
from current members seeking membership in churches with no ecumeni-
cal ties to the URCNA. Furthermore, it does not anticipate anyone desert-
ing, withdrawing, or resigning their membership (whether or not they may
be worshipping at another church).

The first Synod of the URCNA defeated a motion that sought to include a
Church Order provision for “lapsing” members who do not merit ecclesias-
tical discipline (Minutes of Synod 1996, Art. 17). On September 10, 2012,
Classis Central U.S. tabled indefinitely an overture to add a provision for
“lapsing” membership of “long distance members.” Both attempts raised
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the concern that to incorporate “lapsing” into our Church Order could lead
to laxity in consistorial discipline like that experienced in the CRCNA.

At Synod 2010, the revised Provisional Joint Church Order (PJCO)?' con-
tained the following provision regarding the departure of members:

B. The Departure of Members

Members departing to a church within the federation or a church
with which the federation has ecclesiastical fellowship shall sub-
mit a written request to the consistory. The consistory shall send
a letter of testimony concerning their doctrine and life to such a
church, requesting it to accept them under its spiritual care, and
shall furnish a copy thereof to the members. The departure of
members shall be appropriately announced.”

(Acts of Synod 2010, p. 366.)

Unlike our current Church Order, the PJCO makes it clear that a “letter
of testimony” is appropriate for a member departing to church “within the
federation or a church which the federation has ecclesiastical fellowship.”
This is what we commonly call a “transfer” of membership; to another URC
or a church with which we have ecclesiastical fellowship.

The 2010 PJCO was intentionally silent with regard to members who do
not request a letter of testimony, or who have withdrawn, deserted, or re-
signed from the church (without regard to whether they may be worship-
ping at another church). The PJCO Committee offered this explanation for
deleting a portion of the 2007 PJCO section on “withdrawal”:

The ‘C’ section, called “The Withdrawal of Members,” stimulated
much input and deliberation. In the end we decided to elimi-
nate reference to “withdrawal” from the PJCO altogether and to
simply specify in the article that all receptions and departures of
members should be appropriately announced. Following are some
of the considerations for this decision:

- Having a provision for withdrawal in the Church Order has no
precedent in Reformed Church Polity.

- Having such a provision would also mean trying to specify or
defining [sic] exactly what withdrawing actually is.

- It is true that “withdrawals” is [sic] very much a sinful reality of
our day. In spite of much discussion we have not been able to draft
anything that is satisfying. We can distinguish between one who

31  While the PJCO has not been adopted, we take note of this PJCO section since the churches
have been encouraged to “harvest the good fruit” of this labor when we consider amendments

to the Church Order, (Aczs of Synod 2010, Art. 41, p. 26).
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leaves to join another church (e.g. Baptist) and one who leaves for
other reasons. We can speak of “sinful withdrawal” and “non-sin-
ful withdrawal.” “Non-sinful” could still be “unwise.” PJCO 2007
simply sought to stipulate appropriate announcement of a with-
drawal. This single line in PJCO 2007, however, only served to
raise questions at the conferences.

- Specifying that all departures of members be appropriately an-
nounced would address this need for appropriate announcing
withdrawals.

- If we drop the mention of withdrawal, then we are saying that it
is a matter of local regulation.

- We cannot address everything in the Church Order, and mere
mention of something can inadvertently legitimize the practice.”

(Acts of Synod 2010, p. 329, 330)

We believe the 2010 PJCO is correct in not proposing a separate section
entitled “withdrawal”, since it merely describes a member’s action. We also
note that it does not recommend or prescribe a consistory’s response to a
member’s withdrawal.

Our committee solicited and reviewed feedback from our churches con-
cerning how they handle cases involving members resigning while under
discipline, withdrawing or disappearing, or joining churches not of like
faith or practice. We also reviewed the overtures that led to the formation
of our study committee. Such situations, handled on a case-by-case basis,
necessarily lead to different outcomes. The silence of our Church Order
contributes to ongoing difficulty and confusion in consistories trying to

handle them.

We understand why some of our consistories have filled this void by adopt-
ing ad hoc procedures for the “Release of Membership” to churches with
which we do not have ecumenical relations (e.g., CRCNA, RCA, Baptist
or independent churches). The consistory sends appropriate membership
information and attestation to the receiving church and informs the con-
gregation that the member has “been released to affiliate” there. The nature
of affiliation is subject to the ecclesiology of the receiving church.

Such ad hoc “release”, similar to what other churches call “erasure”, should
not be confused with “lapsing”. The former (i.e. release and erasure) de-
scribe ecclesiastical action while the latter (i.e. lapsing) describes a member’s
actions. A Consistory may choose to not to “release” a member to a church
that does not bear one or more marks of a true church (Belgic Confession,
Article 29).
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2.

In summary, our current Church Order describes only three (3) ecclesiasti-
cal actions with regard to departing members:

1. regular transfer to another church in ecclesiastical fellowship,

2. excommunication of a communicant member, and

3. exclusion of a baptized member.

We have no ecclesiastical provision for how to respond to members
who withdraw, desert, resign, or seek membership in a church with
which we have no ecumenical relations.

Legal Considerations

The attorney member of our committee reviewed material from the Alliance
Defending Freedom, a national organization well versed in this area of law.
He informs us that civil laws concerning termination of church member-
ship vary according to jurisdiction. Therefore, we limited this section to
providing some general principles to help guide our consideration of poten-
tial ecclesiastical actions.

Generally speaking, a church cannot be held liable for disciplining a church
member or terminating his or her membership. Civil courts generally will
not second-guess the relationship among members (or former members) of
a church. Churches are afforded wide latitude when they impose discipline
on members or former members.

Even so, civil courts have also upheld a citizen’s constitutional right to ter-
minate one’s membership in a church. The civil courts can view resignation
of membership as a withdrawal of consent to church doctrine and/or pro-
cedure. Ignoring a member’s resignation could be viewed by the courts as
an attempt to force a person to remain a member against his or her will.

Does a church expose itself to legal jeopardy if the Consistory disciplines
someone who has revoked or resigned his or her membership? At least
one state court has allowed a suit to proceed against church elders who
attempted to discipline an individual after she had formally withdrawn

her membership.*?

That same court also upheld the right of individuals
to voluntarily and intentionally waive their constitutional right to with-
draw from church membership. Such a waiver presupposes two things: first,
the church has a written statement (e.g. standalone policy, bylaw article,
or Church Order provision) prohibiting the resignation of members; and

second, members must sign a document that explicitly declares they have

32

Although courts are generally reluctant to adjudicate ecclesiastical matters, they
may intervene when there are claims the church failed to comply with its own
procedures and bylaws. See, e.g., Konkel v. Metropolitan Baptist Church, Inc., 572
P2d 99 (Ariz. 1977) (finding that the court had jurisdiction to determine if removal
of church members complied with the procedures in the church bylaws).
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3.1

read, understand, and agree to abide by this statement.

We found nothing that explicitly prohibits the resignation of members in
our review of NAPARC church policies and the URCNA Church order.
We do not recommend such a policy or practice. We thus recognize that
churches are circumscribed in their ability to continue and complete church
discipline after a member has resigned. However, this does not mean that
churches cannot take any ecclesiastical action in response to a resignation.
As we noted above: the OPC, RCUS, and RPCNA have established forms
of disciplinary declarations (i.e. “dismissal” or “erasure”) which constitute
formal ecclesiastical responses to a member’s resignation under certain cir-
cumstances.

Our churches may also face claims that church discipline could violates
some governmentcivil code of non-discrimination that grants “civil rights”
protection of sinful lifestyle choices. Nonetheless, the committee cautions
churches against an inordinate fear of civil litigation; whether in the form
of a lawsuit by an individual members or by some government regulators
thatseeking seeks to prohibit biblical censure of sinful conduct. Such fear
can invite consistories to neglect the responsible exercise of Christ-given
authority. Scripturally revealed truth is our standard over against any con-
flicting human law and is an absolute defense to civil defamation actions;
especially when applied with love.

Confessional Perspectives

The Belgic Confession

Articles 28 and 29 are particularly relevant to the subject of church mem-
bership and its resignation. The relevant portions of those articles are here
cited:

Article 28

We believe, since this holy congregation is an assembly of those
who are saved, and outside of it there is no salvation, that no per-
son of whatsoever state or condition he may be, ought to with-
draw from it, content to be by himself; but that all men are in
duty bound to join and unite themselves with it; maintaining the
unity of the Church; submitting themselves to the doctrine and
discipline thereof. . . . Therefore, all those who separate themselves
from the same or do not join themselves to it act contrary to the
ordinance of God.

Article 29
Hereby the true Church may certainly be known, from which no
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man has a right to separate himself.

We believe and confess that no one has the right to resign his or her mem-
bership in a true church. It is a grievous sin, “contrary to the ordinance of
God.” Consistories are therefore obligated to warn all church members
against it, especially those who have already submitted their resignation or
who indicate they may.

We believe and confess the distinction between the true church and the
false. Therefore, although individual consistories ought not declare other
churches true or false (we do that as a federation — CO Articles 34-36),
a consistory should utilize these marks to assess the relative purity of any
church® a member may desire to join. In this way, the consistory can better
determine the appropriateness of encouraging or discouraging a member’s
desire.

3.2 The Heidelberg Catechism

Questions 84 and 85 of Lord’s Day 31 are of particular importance to the
matter of resignation of church membership:

Question 84

The kingdom of heaven is closed, however, by proclaiming and
publicly declaring to unbelievers and hypocrites that, as long as
they do not repent, the anger of God and eternal condemnation
rest on them. God’s judgment, both in this life and in the life to
come, is based on this Gospel testimony.

Question 85

According to the command of Christ: if anyone, though called a
Christian, professes unchristian teachings or lives an unchristian
life, if after repeated brotherly counsel, he refuses to abandon his
errors and wickedness, and, if after being reported to the church,
that is, to its officers, he fails to respond also to their admonition -
such a one the officers publicly exclude from the Christian fellow-
ship by withholding the sacraments from him, and God Himself
excludes him from the Kingdom of Christ.

The keys of the kingdom, the preaching of the gospel and the exercise of
church discipline, serve to exclude both unbelievers and hypocrites, who
claim Christ but profess unchristian teachings and/or live an unchristian

life.

33  Westminster Confession of Faith, Article 25.5.
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The1998 RCNZ study committee report on Discipline of Those Who Resign states:

4.1

Helpful for our discussion is the view of the Catechism on ex-
communication, that it is a declaration of exclusion from the
fellowship of Christ, in the same way that the pulpit declares
unbelievers and hypocrites to rest under God’s anger and eter-
nal condemnation [emphasis theirs]. There are two keys of the
kingdom, and the ‘two keys’ are part and parcel of the one task of
discipline. The discipline exercised by the preaching speaks explic-
itly to those who as of yet stand outside the kingdom of Christ.
The discipline exercised by ‘Christian discipline’ speaks explicitly
to those who have become members of the kingdom of Christ.
Although they are directed towards different persons, they exercise
an identical function.
... Although casual hearers are not mentioned by name, yet the
preached Word expressly declares them to be outside the kingdom
of Christ until such time [emphasis theirs] as they repent. Until
such time, they “are excluded from the fellowship of Christ, of
the holy sacraments, and of all the spiritual blessings and benefits
which God promises to and bestows upon his church; and are
counted as Gentiles and tax collectors, according to the command
of Christ...” (form for excommunication). Such casual listeners
may claim that the church has no authority over them - but the
Word of God does speak to them authoritatively whether they like
it or not. The church can be so bold as to make this declaration
because it speaks in the Name of Christ with the authority of the
Word of God.

(Report 9, 1998 Acts of Synod RCNZ, p. 4-59)

In the use of these keys, consistories generally ought not be afraid to make
judgments or disciplinary pronouncements about those who separate them-
selves from the church; even those who have renounced the consistory’s au-
thority. However, the form and content of such judgments and pronounce-
ments will vary according to particular circumstances.

Scripture

Old Testament

The Old Testament includes many examples of covenant members who re-
belled against the Word of God and his appointed leaders. It is difficult to
draw direct parallels to our own situation because the administration of the
old covenant community involved both civil and ecclesiastical authorities.
The administration of the new covenant community is ecclesiastical and
universal; exercised in the context of, but distinct from, the civil adminis-
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tration of believers and unbelievers (cf. URCNA Church Order, Article 51).

Even so, it is clear in the Old Testament that those who sought to throw
off God’s authority did not escape his covenantal sanctions. They simply
exchanged covenant blessings for covenant curses. Those seeking to throw
off Christ’s authority today, likewise do not exempt themselves from his
church’s discipline; even when civil constraints may frustrate the discipline
prescribed in Matthew 18:15-20 and applied in the URCNA Church Order.

4.2 Vows

4.3

The elders, delegated by Christ with ruling authority in the church, have
magisterial authority to require members to take public vows when making
a public profession of faith in our churches. Members must vow “by the
grace of God steadfastly to continue in this profession” of the “doctrine con-
tained in the Old and New Testament and in the articles of the Christian
faith, and taught in this Christian Church.” Furthermore, they must vow
to “submit to the government of the church and also, if you should become
delinquent either in doctrine or life, to submit to its admonition and disci-
pline.”

God takes lawful vows seriously and he holds us accountable to those we
make (Numbers 30:2; Matthew 5:33-37; James 5:12). Consistories should
warn members that resigning membership in Christ’s church is a violation
of their lawful vows.

These membership vows do not require anyone to forever remain a member
of the congregation in which they are made. Professing members do not
renounce their vows by relocating to another true church, even one that is
less “pure”, under the authority of local elders.

Members ought to transfer to churches with which the URCNA has ecu-
menical relations. Any who seck to affiliate with non-Reformed churches
should be discouraged; even when church discipline may not appropriate.

New Testament
We offer the following comments to a list of New Testament passages com-
piled in the committee report to the RCNZ Synod of 1995:

e 1 Corinthians 5:1ff — Paul instructs the church to remove an immoral
brother from among them. They were to “deliver this man to Satan for
the destruction of the flesh, so that his spirit may be saved in the day of
the Lord.” 2 Corinthians 2:5ff — Subsequent to this man’s repentance,
Paul instructs the church to restore him and reaffirm their love for him.

e 2 Thessalonians 3:14-15 — Paul instructs the church to have nothing
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to do with anyone who disobeys his letters; even so, they should warn
him as a brother rather than regard him as an enemy.

e | Timothy 1:19-20 — Paul “handed over to Satan” Hymenaeus and
Alexander so “that they may learn not to blaspheme.”

e 2Timothy 2:16-18 — Paul publically condemns Hymenaeus and Phile-
tus for teaching the false doctrine that the resurrection has already tak-
en place.

e 2 Timothy 4:10 — Paul publically condemns Demas for loving the
world and deserting him.

e Titus 3:10-11- with regard to a person who stirs up division in the
church, Paul instructs the church to warn him once; twice if needed.
If these warnings bring about no repentance, the church is to have
nothing more to do with him.

e 1]John 2:19 - John counsels the church to consider those who leave the
church as “antichrist.” Their departure is evidence that they had never
been one with the church.

Only two of these passages deal with people who apparently left the church
of their own volition: Demas and the group of which John speaks. In both
instances, Scripture is silent as to whether any ecclesiastical action was taken
against them. We must not argue from silence that discipline should not
be administered against those who voluntarily leave the church. In both
cases, those who left were publicly denounced in the church. Such public
denouncements help maintain the Lord’s honor while warning the church
against such sin.

Some, who argue from John 6:66-67 that Jesus allowed disciples to leave
without censure, ignore his censure of such disciples for weak or false faith.
Jesus did not “entrust” himself to many who “believed in him” for “he knew
their hearts” (John 2:24). When we remember that the ecclesiastical struc-
ture of the New Testament church was not yet in place, we should be wary
of using such historical descriptions to make ecclesiastical prescriptions.

Matthew 18
Jesus describes the process of church discipline in Matthew 18:15-20, which
is progressive in both severity and scope when applied to an unrepentant
sinner. Reconciliation is to first be sought privately between the persons in-
volved. Should the sinner be unwilling to repent and be restored, then the
sin may be made known to others: two or three witnesses. The sin is to be
made known to the church only if the sinner remains unrepentant. A sinner
who remains unrepentant under formal church discipline, is ultimately to be
excommunicated; treated as a “Gentile and a tax collector” (i.e. as one in need
of salvation). Whatever is bound or loosed on earth by church discipline is
likewise bound or loosed in heaven (Matthew 18:18-20; cf. Matthew 16:19).
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The 2002 RCNZ committee report noted several implications of Matthew
18 pertaining to those who unilaterally resign church membership.

Some additional comments are needed in regard of Mt. 18:15-17.
There is an important difference between the context in this pas-
sage and the usual situation with unilateral withdrawal. Mt. 18
deals with the case of someone who wishes to remain within the
church, but who, in a sense, does not belong. Resignation often
involves someone who should remain, but wishes to go. This is an
important difference so far as the process is concerned. The dis-
ciplinary steps of Mt. 18, reflected in our CO steps (Articles 69,
76-78), are appropriate for the situation where the guilty party,
denying guilt, remains in the church. They do not seem so suit-
able for dealing with unilateral withdrawal, even in the case where
discipline appears to be warranted.

At the same time, there are a number of basic principles that un-
derlie the procedure laid down in Mt. 18. For one thing, the pur-
pose of discipline, spelled out in CO Article 67 — to vindicate the
honour of the Lord, to maintain the purity of the church, and to
promote the welfare of the believer — undergirds these instruc-
tions. Mt. 18 also demonstrates that hardness of heart — stubborn
refusal to repent — moves the procedure along, from milder to
more severe measures.

The inferential case for the possible discipline of resignees derives
from these principles. For the one who resigns under circumstanc-
es that warrant discipline, if he does not repent, must be treated
in a way that vindicates the Lord’s honour, maintains the purity
of the church, and seek [sic] the welfare of the reisgnee. Note that
we are not now saying that every resignee must be disciplined,
but rather that resignation does not, by definition, immediately
remove the resignee from the jurisdiction of the elders.

It is sometimes argued that unlawful withdrawal actually serves
these purposes, because the sinner is removed, albeit voluntarily,
from the church. There is some truth in this, but it does not go far
enough. The church’s purity is still protected in such a case, but
not as much as when the church uses the “keys” to declare the sin-
ner outside the Kingdom of God, thus giving a stronger warning
to the other members of the church not to go this way. Perhaps
the most serious deficiency of all is that a mercy is withheld from
the sinner, because he is not told that he is outside the Kingdom
of God, handed over to Satan, in order that he may repent and
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be reclaimed. In many cases, resignees tell themselves that they
have simply left the local congregation, but are still members of
the Kingdom of God. Perhaps they tell themselves they are private
Christians, for they attend no church; or faithful Christians be-
cause they have left for a faithful church — when it is in fact a false
church; or persecuted for no just cause because they were under
discipline — yet the cause is just. If the church cannot discipline
such people, then there is no authoritative declaration given them,
no declaration from the church, using the “key” of discipline, to
declare the sad news about their spiritual state. And if the church
is left unable to make such declarations — because the resignee is
by definition outside her jurisdiction — then individual Christians,
members of our churches, cannot easily make such judgements
either. The sinner is left without the clear call to repentance that
discipline, and most strongly, excommunication, provides. Even
allowing that the details of the Mt. 18 situation are different, jus-
tice is not completely done to the underlying principle of the pas-
sage.

(2002 Acts of Synod RCNZ, pp. 4-200-201)

The Case of Apostasy
Some have argued that the church should not discipline someone who re-
signs membership and declares to have never been a true believer. The un-
believer cannot be brought to true repentance and faith through the key
of discipline; but only through the key of gospel preaching. According to
this view, church discipline is reserved for the restoration of a believer who
denies guilt for sin while wanting to remain in the church.

This argument does stand up to scrutiny. Church discipline is always pri-
marily for the sin of unbelief. In the Form for Excommunication in the 1976
Psalter Hymnal, we pray, “bring back this excommunicated person, together
with all those who through unbelief and recklessness of life go astray.” All
who publicly profess faith in Christ, together with their baptized children,
are members of the visible church; whether the faith they profess is true
or not. A declaration of unbelief does not immediately separate a member
from the visible church; neither does it exempt such from church discipline.
The 2002 RCNZ report succinctly states, “If unbelief prevents discipline,
no one could be excommunicated” (p. 4-202).

5. Conclusions
Our churches are dealing with a variety of situations. Consistories are gen-
erally willing and able to follow our Reformed Church Order with regard to
members wishing to remain in the church and refusing to repent of known
sins.
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Yet we continue to struggle with how to act toward members who desire to

leave, or actually leave, the church; just as our Reformed forefathers have

struggled since the 19" century. The struggle continues between two posi-

tions: first, that resignation ends the consistory’s jurisdiction (e.g. consistory

should not initiate or continue church discipline after resignation); and sec-

ond, that resignation does not end the consistory’s jurisdiction (e.g. consis-

tory should proceed with church discipline, even unto excommunication.)

We continue to struggle whenever:

a. a member wishes to leave the church; refusing to repent of known sin;

b. a member wishes to leave the church; not known to be unrepentant of
known sin or to be an unbeliever;

c. a member leaves the church; refusing to repent of admitted sin and
openly denying the Christian faith.

d. a member leaves the church; unreachable or unwilling to respond to
the Consistory’s communications.

We are convinced that a consistory’s jurisdiction is not ended by resigna-
tion. An abbreviated form of discipline seems appropriate for unrepentant
members who resign and deny the Christian faith; limited to warnings and
pronouncements, subject to classical concurrence (to help prevent neglect
or abuse). Pastoral guidance toward membership in another true church,
charitably considered, seems appropriate for members who choose to leave
or resign while still affirming the basics of the Christian faith.

We are also convinced that our consistories need great wisdom, love, and
perseverance in shepherding members of Christ’s church; especially those
seeking to resign or otherwise leave. History demonstrates that churches
have at times been too eager to erase memberships or let members lapse;
expending little or no effort to communicate or to restore. Fear of potential
consequences has also tempted consistories to procrastinate in responding
to such members; further complicating the disciplinary process.

We must avoid all forms of administrative (perfunctory) discipline and hold
one another accountable to “pay careful attention to yourselves and to all
the flock, in which the Holy Spirit has made you overseers, to care for the
church of God, which he obtained with his own blood.” (Acts 20:28).

Pastoral Advice
Synod Nyack 2012 adopted the following definition and authority for Pas-
toral Advice:*!

Pastoral Advice is Synod’s application of the Scriptures, the Ecu-
menical Creeds and the Three Forms of Unity to particular cir-

34 Acts of Synod Nyack 2012, Article 45.1, p. 37
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6.1

6.2

cumstances in the life of the churches.

1.1. Pastoral Advice expresses the collective wisdom of Synod to guide
the churches in their pastoral care.

1.2. Pastoral Advice should be received with respect. It would be un-
wise to disregard Pastoral Advice in preaching or writing. It may
not, however, serve as grounds in matters of discipline.

1.3. Pastoral Advice may be appealed as outlined in Church Order
Articles 29 and 31 (Regulations for Synodical Procedure 3.4 and
Appendix B).

Membership Transfer

A consistory may transfer a person’s membership only to churches with
whom the URCNA has established Ecclesiastical Fellowship® or with
whom we share membership; in NAPARC.* Therefore, when a member
asks the consistory for transfer to such a church, he or she should clearly

identify the receiving church (see URCNA Church Order, Article 64).

When the consistory accedes to the member’s request, they should send
appropriate membership information (i.e. the dates for birth, baptism, pro-
fession of faith, and/or marriage, as applicable) directly to the elders of the
receiving church; including an attestation to the member’s good standing
or disciplinary status. Attestations should be written to orient the receiving

elders to the member we are asking them to receive and oversee.”’

The consistory should request the elders of the receiving church to provide
confirmation that the person has been received into their membership. Or-
dinarily, the consistory should not consider the member transferred until
they have received the requested confirmation. Once confirmed, the consis-
tory should inform the congregation that the member has been transferred
to another church, giving the name of the church.

Membership Release

A consistory may release a person’s membership to churches who have nei-
ther Ecclesiastical Fellowship with the URCNA nor membership in NA-
PARC. Apart from Synodical actions (see URCNA Church Order Articles

35
36

37

Acts of Synod London 2010, Art. 68.1, pp. 31, 213-215

See NAPARC Agreement on Transfer of Members and Congregations; adopted at the 13
(1987) meeting of NAPARC (North American Presbyterian & Reformed Council);
htep://www.naparc.org/wp-content/uploads/2014/01/InfoDoc-10-NAPARC-
Agreement-on-Transfer.pdf.

Scripture provides many examples of such attestation by the apostles; e.g. 1
Corinthians 16:10-11, Ephesians 6:21-22, Colossians 4:7-9, 2 Timothy 4:10-15, 1
Peter 5:12, and 3 John 12.
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6.3

34, 35 and 36), a consistory may charitably consider another church to be
a true church (Belgic Confession, Article 29) if therein the gospel of Jesus
Christ is preached and the two sacraments Christ instituted are adminis-
tered under the oversight of elders who exercise church discipline. There-
fore, a member who asks the consistory for release to affiliate with such a
church should not only identify the particular church (see URCNA Church
Order, Article 64), but also allow time for the consistory to carefully consid-
er it. The consistory should then act in the way they are convinced will best
serve the Lord’s honor, the purity of the church, and the member’s welfare.

If the consistory accedes to the member’s request, they should send appro-
priate membership information (i.e. the dates for birth, baptism, profession
of faith, and/or marriage, as applicable) directly to the elders of the re-
ceiving church; including an attestation to the member’s good standing or
disciplinary status.

A member should be disciplined rather than released if he or she has em-
braced heretical doctrines or is seeking to join a false church.

Many churches not in Ecclesiastical Fellowship function with a different
understanding of church membership, and may not acknowledge the re-
ception of members released to their care. Even so, the consistory should
request the elders of the receiving church to provide confirmation of the
person’s affiliation there. The consistory need not await a confirmation be-
fore informing the congregation that the member “has been released in
order to affiliate” with another church, giving the name of the church.

If the consistory has publicly announced the name of a member under dis-
cipline, prior to releasing them, then the consistory should not only inform
the congregation that the member “has been released under discipline in
order to affiliate” with the named church, but also urge the congregation to
continue to pray for his or her repentance.

In the event that a member becomes affiliated with a church without first
asking the consistory to release his or her membership, the consistory
should initiate correspondence with the other church to confirm whether
the elders there have assumed, or are willing to assume, responsibility for
the person’s spiritual care. Upon confirmation, the consistory should release
the member to affiliate and inform the congregation.

Membership Resignation

A member seeking resignation is taking premeditated and deliberate action.
It is a grievous sin to forsake Christ’s church; resigning one’s membership in
order to escape church discipline or to openly reject Jesus Christ and/or his
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church. The Heidelberg Catechism (Lord’s Day 21) and the Belgic Confes-
sion (Articles 28 and 29) rightly condemn this sinful attempt to escape the
spiritual oversight of elders and mutual accountability in the communion
of saints.® The consistory must warn members against it, not encourage
anyone to resign in order to avoid church discipline, and not infer from
one’s mere absence that a member has resigned.

Church members cannot escape the authority and oversight of the con-
sistory by an act of resignation. Jesus Christ gave the keys of the kingdom
to the church.*” He ordains elders to establish and terminate membership
in the church; welcoming believers to commune with Christ at his table
and excommunicating those bound by unbelief or hypocrisy. Therefore, the
consistory should not refer to resignation as “self-excommunication”.

Some may seek to resign membership in the church for very clear reasons:
e.g. to escape the discipline of the church for what they profess and/or how
they live; to openly reject Jesus Christ and/or his church. Others may do so
because they lack understanding and/or maturity to recognize their obliga-
tion to join and unite with the true church (see Belgic Confession, Articles
28 and 29) and/or the ramifications of resignation.

Those acting out of ignorance and/or immaturity should be instructed in
the doctrine of the church and warned at least twice (Titus 3:10) against the
grievous sin of separating from Christ’s body. Members that heed the con-
sistory and desist from resignation should continue to receive appropriate
instruction and care. Those who persist in resignation by refusing and/or
disregarding the consistory should be treated in the same manner as those
who resign in order to escape church discipline or who openly reject Jesus

Christ and/or his church.

If a member seeks to resign while under church discipline, the consistory
should suspend discipline while they warn the member against resignation.
If the member remains impenitent and persists in resigning, the consistory
should seek the advice of classis before acting to exclude him or her from
membership; recognizing the person to be outside the communion of the
saints. The consistory need not seek advice if classis has previously advised
them to proceed to the second step of public discipline.

Having been advised by classis, the consistory may proceed to exclude from
membership someone who forsakes Christ’s church. The consistory should
notify the person of this action; admonishing them and calling them to re-
pentance. The consistory should also inform the congregation of this action

38
39

Acts 2:42, 20:28; 1 Corinthians 12; Hebrews 10:24-25, 13:7; 1 Peter 5:1-5
Isaiah 22:22; Matthew 16:19, 18:18
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6.4

and solicit their prayers for the former member. In this way, the congrega-
tion is also warned against this grievous sin.

Membership Erasure

Consistories may erase the membership of those with whom they have had
no contact for at least two years; thus rendering them unable to assess that
member’s doctrine or life. Lack of contact must not be for lack of effort on
the part of the consistory, but may be because the consistory cannot locate
the member, or because the member is too distant to visit and will not re-
spond to communication attempts. The consistory should seek the advice
of classis before acting to erase a membership; demonstrating due diligence
in their efforts to contact and give pastoral care to the member. The consis-
tory should inform the congregation of this action and the reasons for it.

Church Order Information

In keeping with our mandate “To consider and, if appropriate, recommend
for information what changes may be necessary to the Church Order”, the
committee offers the following emendations to Articles 55 and 64 of the

Church Order of the United Reformed Churches in North America:
New material is in italics.
Article 55

Anyone whose sin is properly made known to the Consistory, and who then
obstinately rejects the Scriptural admonitions of the Consistory, shall be sus-
pended from all privileges of church membership, including the use of the
sacraments. After such suspension and subsequent admonitions, and before
proceeding to excommunication, the impenitence of the sinner shall be pub-
licly made known to the congregation, the offense explained, together with
the care bestowed upon him and repeated admonitions, so that the congrega-
tion may speak to him and pray for him. This shall be done in three steps. In
the first, the name of the sinner need not be mentioned, that he be somewhat
spared. In the second, the Consistory shall seek the advice of classis before
proceeding, whereupon his name shall be mentioned. In the third, the con-
gregation shall be informed that, unless he repents, he will be excluded from
the fellowship of the church, so that his excommunication, if he remains im-
penitent, may take place with the full knowledge of the church. The interval
between the steps shall be left to the discretion of the Consistory.

In the event a member seeks to resign while under church discipline, the consis-
tory may suspend discipline while they warn the member against resignation.
If the member remains impenitent and persists in resigning, the consistory may
seek the advice of classis before acting to exclude his membership. The consistory
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8.1

8.2

need not seek advice if classis has previously advised them to proceed to the
second step of public discipline. Having been advised by classis, the consistory
may proceed to exclude the membership of that person who is forsaking Christs
church. The consistory should notify the person of this action; admonishing him
and calling him to repentance. The consistory should also inform the congrega-
tion of this action and solicit their prayers for the former member.

Article 64

Those who seek transfer of membership fo another congregation within the
federation or one in ecclesiastical fellowship shall request in writing that their
current Consistory send to the receiving Consistory an official letter includ-
ing pertinent membership information and testimony concerning doctrine
and life, requesting the receiving Consistory to accept them under its spiritual
care.® The Consistory may release members in order to affiliate with congre-
gations not in ecclesiastical fellowship when the consistory judges that doing
so may aid the spiritual growth of the members. The Consistory may erase the
membership of those with whom they have not been able to communicate for at
least two years.

*Comment: The phrase “requesting the receiving Consistory to accept them
under its spiritual care” is added to make explicit what many consistories
already do (cf. The Proposed Joint Church Order, Article 57, B; Synod
London 2010).

Recommendations

That Synod grant the privilege of the floor to the committee chairman and
secretary when committee matters are being considered (Regulations for Syn-
odical Procedure 5.4.2).

That Synod refer to the churches for consideration the Church Order in-
formation (Section 7 of this report) for consideration and possible future
action by way of overture.

Ground:

8.3

Adoption of the Pastoral Advice of this report does not absolutely require a
change in the Church Order. It is outside the Church Order, not contrary
to the Church Order. However, codifying the Pastoral Advice by appropri-
ate additions to the Church Order will clarify the matter and lead to a more
consistent dealing with membership departures among the churches.

That the Synod adopt and refer to the churches the Pastoral Advice of this
report.
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Grounds:
a.  The churches have asked for advice on this subject.
b. The advice is not contrary to the existing Church Order.
c.  The advice will assist churches in dealing with membership departures.

8.4 That Synod dismiss the Membership Departures Committee and thank
them for their work.

Respectfully submitted,
Rev. Steven Donovan, secretary
Rev. Joghinda Gangar

Rev. Ralph Pontier, chairman

Committee member Dr. J. Mark Beach suffered an injury that impaired his
ability to participate fully in the formation of this report. Consequently, it does
not address some of his concerns and he cannot fully endorse it and recommend
it to the churches.
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Minority REPORT OF THE COMMITTEE ON
CHURCH MEMBERSHIP DEPARTURES
To THE SYNOD OF WYOMING 2016

Introduction:

At the outset, it must be said that there is much to be commended in the major-
ity report. The comparative survey of sister denominations is a valuable resource
for the churches. The marshalling of biblical and confessional material on the
nature of church membership provides helpful guidance in handling difficult
situations. The encouragement to the churches to apply the means of grace to
wayward members, even in the face of threats, should strengthen our resolve
to faithfully exercise the keys of the kingdom given to us by the Lord of the
Church.

The majority report rightly acknowledges the struggles our churches have under
our current polity in dealing with members that seek to resign membership or
forsake the church. So while all members of the committee share the goal of
bringing uniformity and accountability to our practices, we differ in the means

by which this should be achieved in keeping with our presenr Church Order.

First, this minority report will explain its objection to adopting the majority
report’s “Pastoral Advice” and recommend instead, that this material simply be
referred to the churches for their study. Second, this report will recommend
alternative “Pastoral Advice” that stays within the present Church Order even
as it retains the biblical and confessional essence of the advice found in the ma-
jority report. Lastly, this report will provide an alternative recommendation for
the churches’ consideration for future amendment to the Church Order by way
of overture.

New Ecclesiastical Procedures Belong in the Church Order, Not in “Pastoral
Advice”.

The Introduction to our Church Order makes clear that we govern our ecclesi-
astical actions according to its terms in specific subject areas:

“Introduction

[material omitted]

The churches of the federation, although distinct, voluntarily display their unity by
means of a common confession and church order. This is expressed as they cooperate

and exercise mutual concern for one another. Since we desire to honor the apostolic
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command that in the churches all things are to be done decently and in good order (1
Cor. 14:40), we order our ecclesiastical relations and activities in the follow-
ing articles covered under the following divisions:

Ecclesiastical Offices (Articles 1-15);

Ecclesiastical Assemblies (Articles 16-36);

Ecclesiastical Functions and Tasks (Articles 37-50);

Ecclesiastical Discipline (Articles 51-66).”

The majority report acknowledges the URCNA Church Order affirmatively or-

ders our ecclesiastical actions concerning the departure of members:

“In summary, our current Church Order describes only three (3) ecclesiastical
actions with regard to departing members:

4. regular transfer to another church in ecclesiastical fellowship,
5. excommunication of a communicant member, and
6. exclusion of a baptized member.”
[Majority Report, Sec. 1.11]

The majority report correctly notes that the limited ecclesiastical options in our
Church Order contributes to the confusion in our dealing with members who
seek to resign, desert, withdraw, or seek membership in non-Reformed churches:

“Our Church Order’s lack of clear principles and mechanisms for handling such
situations contributes to ongoing difficulty and confusion in consistories facing
them.”

“...some of our consistories have filled this void by adopting ad hoc proce-
dures...”

“We have no ecclesiastical provision for how to respond to members who with-
draw, desert, resign, or seek membership in a church with which we have no
ecumenical relations.”

[Majority Report, Sec.1.11]

The mechanism for adding ecclesiastical provisions to the Church Order is by
way of an overture to amend the Church Order. Such amendments require a 2/3
approval vote of Synod and 2/3 ratification vote of the churches:

Article 66

These articles, relating to the lawful order of the church, have been so drafied
and adopted by common consent, that they ought to be observed diligently. If
it be found that God may be more honored and the churches better served by
changing any article, this shall require a two-thirds vote of a synod and shall be
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ratified by two-thirds of the synodically-approved Consistories of the federation,
after which they shall take effect. The time-frame for ratification shall be deter-
mined by synod.

[URNCA Church Order Article 66]

To address the ongoing confusion created by the void in our Church Order, our
committee was mandated “/#/to consider and, if appropriate, recommend for infor-
mation what changes may be necessary to the Church Order.” [emphasis added].
In keeping with this mandate, the majority report Section 8.2 recommends the
churches consider changes to the Church Order that introduce new ecclesiastical
procedures of “release” and “erasure”. To be clear, this minority report does not
object to recommending these new procedures for future consideration by way
of overture, albeit they will be offered later below in a different form. However,
the Ground offered in support of the majority report’s Church Order recom-
mendation states:

Ground:

Adoption of the Pastoral Advice of this report does not absolutely require a

change in the Church Order. It is outside the Church Order, not contrary to the

Church Order. However, codifying the Pastoral Advice by appropriate additions

to the Church Order will clarify the matter and lead to a more consistent dealing

with membership departures among the churches.

[Majority Report, Sec. 8.2]

Keep in mind that the “Pastoral Advice” referenced in this Ground would pres-
ently advise the churches to begin new ecclesiastical actions denominated “re-
lease” and “erasure”. These are the same ecclesiastical procedures being recom-
mended as necessary future Church Order changes. It is contradictory on the
one hand to recommend necessary changes to the Church Order, and on the
other hand offer as its Ground that such changes are not necessary, presumably
because they will have already been adopted in the form of “Pastoral Advice”.
Since the churches are to receive Pastoral Advice with “respect”, the churches
will consider it appropriate to start acting according to its advice, well before the
churches have decided whether to incorporate such procedures into the Church

Order.

This brings us to the heart of this minority report objection: adopting the ma-
jority report’s “Pastoral Advice” with its introduction of new ecclesiastical proce-
dures is a functional amendment of the Church Order without actually having
to amend the Church Order. While the adoption of Pastoral Advice does not
carry the same weight as the Church Order, it is asking Synod to sanction eccle-
siastical actions that properly belong to the Church Order. [Introduction to the
URCNA Church Order]. If adopted, this “Pastoral Advice” could set a prece-
dent of creating a “hybrid” Church Order, and thereby undermine the authority
of the Church Order itself.
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It is noted that the ground for the Majority recommendation argues that the
Pastoral Advice is “outside the Church Order but not contrary to the Church Or-
der.” In this case, this is a distinction without a difference. Ecclesiastical actions
belong inside the Church Order. The majority report’s acknowledgement that
its Pastoral Advice is “outside” the ecclesiastical actions sanctioned in the Church
Order render them by definition contrary to the Church Order, and as such,
should not be considered for adoption.*’

Minority Report Recommendations
Recommendation # 1. That Synod refer the Membership Departure Study
Committee Majority Report, including its Pastoral Advice, to the churches
for study.
Grounds:
a.  'The report has valuable material for the churches’ study and consider-
ation.

b. Referring the report for study avoids “adopting” Pastoral Advice that
sanctions ecclesiastical actions outside the Church Order.

c.  Referring a Study Committee Report to the churches for study is in ac-
cord with the Regulations for Synodical Procedure, Appendix D, 3.2.

Recommendation #2. That Synod adopt and refer to the churches the fol-

lowing Pastoral Advice:

1. It is a grievous sin to forsake Christ’s church, to resign one’s membership
in order to escape the discipline of the church. The Heidelberg Catechism
(Lord’s Day 21) and the Belgic Confession (Articles 28 and 29) rightly
condemn this sinful attempt to escape the spiritual oversight of elders and
mutual accountability in the communion of saints. The consistory must
warn members against it, not encourage anyone to resign in order to avoid
church discipline, and not infer from their mere absence that a member has
resigned.

2. Church members cannot release themselves from the authority and over-
sight of the consistory by an act of resignation. Jesus Christ gave the keys
of the kingdom to the church. He ordains elders to establish and terminate
membership in the church; to welcome believers to commune with Christ
at his table and to excommunicate those bound by unbelief or hypocrisy.
Therefore, the consistory should not refer to resignation as “self-excom-
munication”. Isaiah 22:22; Matthew 16:19, 18:18.

3. Members who act out of ignorance and/or immaturity should be instructed

40 Cf Synod deleted reference to “synodical deputies” from an overture because it
assumed the function of synodical deputies that do not exist in our Church Order.

Acts of Synod 1997, Article LI1, p. 30.
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in the doctrine of the church and warned at least twice (Titus 3:10) against
the grievous sin of separating from Christ’s body. Members that heed the
consistory and desist from resignation should continue to receive appropri-
ate instruction and care. Those who refuse and/or disregard the consistory
and persist in resignation should be treated in the same as those who resign
in order to escape church discipline or who openly reject Jesus Christ and/
or his church.

Resignation does not end the consistory’s jurisdiction over a member. When
a member resigns who is unrepentant for sin and/or denies the Christian
faith, the consistory should warn the resigning member to repent of this
sin. 'The consistory should make clear in any public announcements that
the member bears responsibility for the grievous sin of resignation and not
leave the impression the consistory acquiesced to the member’s sin.

Churches should not act out of an inordinate fear of threats of civil litiga-
tion or government sanction which seek to deter the responsible exercise of
Christ-given authority. Scripturally revealed truth applied in love is always
a defense to threats of civil action.

We should avoid all forms of administrative (perfunctory) discipline while
holding one another accountable to “pay careful attention to yourselves and
to all the flock, in which the Holy Spirit has made you overseers, to care for
the church of God, which he obtained with his own blood.” (Acts 20:28).

A consistory may charitably consider a church outside our ecclesiastical
fellowship to be a true church (Belgic Confession, Article 29; URCNA
Church Order Articles 34, 35 and 36). A member who asks the consistory
to send a statement of membership to such a church should identify the
particular church (URCNA Church Order, Article 64), and allow time for
the consistory to carefully consider it. The consistory should then act in the
way they are convinced will best serve the Lord’s honor, the purity of the
church, and the member’s welfare.

Members who have had no contact for an extended period may make it
difficult for the consistory to assess that member’s doctrine or life. Lack
of contact may be because the consistory cannot locate the member, or
because the member is too distant to visit and will not respond to any
attempted communication. A consistory should never consider a mem-
bership “lapsed” by virtue of such circumstances. The consistory may find
it helpful to seek the advice of classis as to whether a form of discipline is
appropriate or whether additional efforts at contact and discipleship should

be pursued.
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Grounds:
a.  'This Pastoral Advice is a succinct and accessible form of advice address-
ing the issues the committee was mandated to study.
b.  This Pastoral Advice avoids advising the churches to perform ecclesias-
tical actions outside of the Church Order.
c. 'This Pastoral Advice distills the confessional and scriptural ad-
vice found in the Majority Report within the context of the current

Church Order.

Recommendation 3: That Synod refer to the churches for information the
following recommended changes to Church Order Article 64:

Current wording.

Those who seek membership in another congregation shall request in writing
that their current Consistory send to the receiving Consistory an official letter
including pertinent membership information and testimony concerning doc-
trine and life.

Proposed wording:

Article 64—Member Departures

(1) Members seeking to transfer their membership to another church within the
federation or a church with which the federation has ecclesiastical fellowship
shall submit a written request to the consistory. The consistory shall transfer
membership by sending a certificate of membership concerning their doctrine
and life to such church, requesting it to accept them under its spiritual care, and
shall furnish a copy thereof to the member.

(2) Members seeking to join a church not in ecclesiastical fellowship with our
federation shall submit a written request to the consistory. The consistory shall
release their membership so they may affiliate with such church by sending a
certificate of membership concerning their doctrine and life to such church,
requesting it to accept them under its spiritual care, and shall furnish a copy
thereof to the members.

(3) When a member seeks to join a church which the consistory cannot approve
as a church of like faith and practice, nor a church which will advance his spiri-
tual interests, and he cannot be dissuaded, on being informed that he has joined
such a church, the consistory shall erase his name from the roll and record the
circumstances in its minutes.

(4) When a member informs the consistory that he desires to withdraw, re-
sign, or terminate his membership in a congregation of the United Reformed
Churches, and the efforts of the consistory to dissuade him from his course have
failed, it shall erase his name from the roll and record the circumstances in its
minutes. If such withdrawal, resignation, or termination occurs prior to the
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consistory having instituted the second step of discipline under Article 55, the
consistory shall seek the advice of classis before proceeding to erasure.

(5) When a member unites with a church of another denomination without
requesting a certificate of membership, the consistory may erase his name from
the roll and record the circumstances in its minutes.

(6) When a member cannot be found, the consistory may, after two years, erase
his name from the roll and record the circumstances in its minutes.

(7) When a member, without adequate reason, persists in attending a church of
another denomination or persistently absents himself from the stated services
of the church, and he cannot be persuaded to return or present adequate reason
for his absence, the consistory may erase his name from the roll and record the
circumstances in its minutes.

(8) Since erasure is a form of abbreviated discipline, the consistory shall seek the
advice of classis before erasing a membership; however, if the consistory had pre-
viously received the advice of classis regarding a member who is under discipline,
then further advice of classis is not necessary to proceed to erasure._

(9) The consistory shall make appropriate announcement sufficient to inform
the congregation of the nature of the departures of members. Given that erasure
is a form of discipline without full process due to the actions of the member, the
consistory should use discretion to reveal only that which is necessary and proper
so as to protect the departing member from undue exposure and to guard the
congregation from gossip or improper curiosity.

Grounds:
a. The Committee was mandated to consider recommendations for the
churches’ consideration for future Church Order changes.

b. These proposed changes, which include both “release” and the abbrevi-
ated disciplinary process of “erasure”, would require changing only one
article of the Church Order. Article 64 already addresses the subject of
member departures and codification of new procedures addressing the
departure of members properly belongs in Article 64.

c. 'These proposed changes avoid amending Article 55 which addresses
the subject of the steps toward a completed disciplinary process.

d. These proposed changes avoid the majority report’s application of the
term “exclude” in its recommended change to Article 55 to describe
an abbreviated disciplinary process. The term “exclude” is used in our
history and in the Church Order to describe a completed disciplinary
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process for non-communicant members. Using the term “exclude” to
describe an abbreviated process is a confusion of categories.

e. These proposed changes include the application of erasure to members
who do not ask for a statement of membership or who join a church
which the consistory judges will not advance the member’s spiritual
interest. These categories are not addressed in the Majority report rec-
ommendations, but are subject areas that were given to the committee
to address.

. These proposed changes are consistent with the practices found in the

Orthodox Presbyterian Church and the Reformed Church U.S.

Respectfully submitted,
Mark Van Der Molen
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Report on Presbyterian and Reformed Commission
on Chaplains and Military Personnel (PRCC)
to Synod 2016

Esteemed Brothers,
Thank you for the privilege of serving as the URCNA liaison to the PRCC and
of presenting this report.

I. Review of the Committee’s Mandate
Synod 2014 adopted the following recommendations:

That Synod appoint the Consistory of Faith URC of Beecher, Illinois, to serve in-
definitely without need of re-appointment as the URCNA liaison to the PRCC,
and that Synod requests that this Consistory submit reports on the PRCC to
Sfuture synods.

That Synod authorize the Consistory of Faith URC of Beecher, Illinois, to send
one or two observers to PRCC meetings occasionally, ar URCNA expense, leav-
ing it to the Consistorys discretion whether and when such observers will be sent.
Costs should be set ar $500 USD per annum. (Acts of Synod Visalia 2014, pp.
27-28)

II. Summary of the Committee’s Activities

The consistory of Faith URC (Beecher, IL) sent one observer to attend the PRCC
meeting in February 23-24, 2016, in Atlanta, GA. Minutes for the other PRCC
meetings have been received and reviewed. We report our observations below.

III. Report on PRCC

A. The Mission of the PRCC

Synod Schererville 2007 voted to apply for affiliate membership in the PRCC
(formerly PRJC) because serving as a U.S. Military chaplain requires an endorse-
ment from “a qualified Religious organization.” The PRCC’s Mission Statement
declares,

The Presbyterian and Reformed Joint Commission on Chaplains and Military
Personnel is a ministry of member denominations dedicated to obeying Christs
Great Commission by providing men to serve as chaplains in military and ci-
vilian organizations. The Commission endorses and ecclesiastically supports
ordained, qualified chaplains; approves chaplain candidates; and helps pres-
byteries and congregations in biblical ministry to military personnel and their
Jamilies.

The Commission is governed by representatives or commissioners from its five
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member denominations: the Associate Reformed Presbyterian Church (ARPC),
the Korean American Presbyterian Church (KAPC), the Orthodox Presbyterian
Church (OPC), the Presbyterian Church in America (PCA), and the Reformed
Presbyterian Church of North America (RPCNA). It is also the endorsing body
for two associate member (non-voting) denominations: the Korean Presbyterian
Church in America (Ko-Shin) (KPCA), and the URCNA. Associate member-
ship in the PRCC is limited to NAPARC denominations.

The Commission oversees the work of the full-time executive director, (ret)
Chaplain (Brigadier General) Douglas E. Lee, who is assisted by an administra-
tive assistant (Gary Hitzfeld) and some associate directors who help with visiting
the chaplains, etc. The director not only provides endorsements for qualified
men, but supports the chaplains in a variety of ways including retreats and train-
ing, advising, newsletters, and intervention when a chaplain faces conflict.

B. Chaplains Endorsed by the PRCC

The total number of military chaplains currently endorsed by the PRCC is 205
(137 of which are PCA). The PRCC also endorses 65 civilian chaplains (incl.
56 PCA). One URCNA chaplain is endorsed by the PRCC, Rev. Andrew Spri-
ensma. He continues to serve as a U.S. Army Chaplain under the oversight of
Faith URC (Beecher, IL). He is currently stationed at Fort Campbell, Kentucky,
where he has served for the past two years as a chaplain to an infantry battalion
in the 101st Airborne Division. During this assignment, he deployed to serve as
the chaplain to a small base in Eastern Afghanistan. In January 2016, the Army
reassigned Chaplain Spriensma to 5th Special Forces Group. His primary work
involves giving pastoral care and counsel to the soldiers within his battalion and
their families. Rev. Spriensma is scheduled to deploy again in November 2016.

C. Items of Note

1. Retirement of Current Executive Director

The search is underway for a new executive director. The current executive direc-
tor, (ret) Chaplain (Brigadier General) Douglas E. Lee, plans to retire in 2017.

2. Prayer for more Chaplains

Chaplain Lee and the associate directors are praying that the Lord will provide
more chaplains. At the most recent PRCC meeting, Chaplain Lee said the most
frequent question he is asked is whether faithful, Reformed chaplains may serve
in the U.S. military without compromise. He feels strongly that while there are
challenges, there is still a tremendous opportunity for faithful service and a great
need among the military. He also noted the opportunities for civilian chaplains
in hospitals and businesses. Civilian chaplains associate director, Rev. Del Farris,
encourages seminaries to offer and pastors to obtain clinical pastoral education
(CPE) since it is required to work in most hospital settings.
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3. Budget

The PRCC did not meet its desired budget last year; thus, various opportunities
for ministry were curtailed. The PRCC requires dues from their individual chap-
lains and from its member denominations. In February 2015, the PRCC voted
to increase the denominational dues (previously $500.00) to meet growing bud-
get requirements. The commission decided to raise the dues incrementally ($100
per year over the span of five years) to the rate of $1,000 by the year 2020. The
denominational due is $700.00 for 2016.

4. Women and the Possibility of Draft Registration

One of the purposes of the PRCC includes “[k]eeping member denomi-
nations informed of significant developments, trends, issues and problems con-
cerning chaplains and members of the Armed Forces . . . .” (Constitution 11.E).
At the February 2015 PRCC meeting, the Commission voted “to establish a
committee to draft a letter addressing our respective churches of the likelihood
of a radical change of the Selective Service law of the United States, namely the
required registration of 18 year old females on the Draft Rolls, most probably
by 2016” (Minutes 2/24/15). The intention of the letter was to open discussion
among the churches and allow them to make any necessary preparations. How-
ever, the letter that was produced, which we mistakenly amplified, overstated
the matter by suggesting the law had already been changed. This misinformation
was corrected quickly among the URCNA by a letter of response from a URC-
NA minister, and subsequently by a letter from our Consistory.

Some members of the PRCC still feel a responsibility to address the draft
registration possibility with the churches. At its February 2016 meeting, the
Commission remanded the issue back to its subcommittee to consider writing
another letter.

Our attendance at the most recent PRCC meeting allowed us to hear a
somewhat alternative (or, at least, cautionary) viewpoint from one of the com-
missioners who has served in the military judicial system and has reviewed nu-
merous applications for conscientious objector status. (We summarize it here as
food for thought and perhaps a counterweight to some earlier material that was
disseminated.) This commissioner cautioned that while a move to require wom-
en to register would be of concern since it is preparatory to making them subject
to the draft, nonetheless, refusing to register would be an unwise course of action
which unnecessarily risks criminal sanctions. Since draft registration does not
yet and might never equate to compulsory military service, is strictly clerical (a
means of telling the government who you are and how to get in contact with
you), and does not prove that the government will reject all faith-based objec-
tions to conscription, it would be unwise to refuse to register if it is required. He
believes that since the government has a mechanism for considering faith-based
objections to service, the proper time for a woman to assert her objection would
be further down the line if and when she is actually drafted. He also suggested
that church resolutions could better strengthen such an appeal by focusing on
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positively declaring a scriptural basis for the claim that women ought not to
serve in combatant roles instead of potentially mischaracterizing government
actions.

IV. Recommendations
We have only one recommendation: 7hat Synod set the budget for the PRCC Li-
aison at $500 USD per annum.

Respectfully submitted,

Rev. Todd Joling

Rev. Andrew Spriensma

For the Consistory of Faith URC (Beecher, IL)
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Report to the Synod from the
URCNA Corp. (Canada)

Greetings in the name of the Lord.

The Board of Directors of the URCNA Corporation (Canada) has regularly
met since our last Synod in order to administer our obligation to the churches.
Since much of our work is done “behind the scenes”, it may be helpful that we
review the place and role of the Federation’s Corporations.

Two Corporations, one American and one Canadian, were formed by our
Synod in 1999. Our churches created these Corporations in order to fulfill the
legal and financial obligations which result from our decisions as churches.
Whether signing contracts, paying employees, or administering the funds of
our churches, there needs to be an entity that is both able to administer these
obligations and that is recognized by our governments. In order to satisfy the
requirements of our governments, these Corporations must function at an arms-
length from the Synod. The decisions and activities of our Synod are not of great
concern for our governments. How our Corporations function and the activities
they engage in are of greater concern to the government. For this reason, the
Corporations function as self-contained entities. They exist, however, to fulfill
the financial and legal obligations of the Federation.

In order to fulfil these works efficiently, the Canadian Corporation entered
into a Joint Venture Agreement (JVA) with the American Corporation. The rea-
son for this relates to our respective country’s tax laws. While it is a simple matter
for an American church to send money to Canada, it is a far more challenging
matter for a Canadian church to send money to the United States. It is for this
reason that the Canadian Corporation established the JVA with the American
Corporation. The advantage of the JVA is that we are able to pay all of the
Federation’s costs through one account. The JVA Treasurer, Pam Hessels, issues
all the cheques for all the financial commitments of our Federation. The Feder-
ation’s budget is divided according to the percentage of American and Canadian
churches. Thus, the American churches contribute 65% to the total budget and
the Canadian churches contribute 35%. Each Corporation contributes its por-
tion to a joint account, from which all our bills are paid. Over the past number
of years we have made refinements to this process, but continue to benefit from
this arrangement.

This past year saw a significant drop in the value of the Canadian Dollar
relative to the American Dollar. This has presented challenges to us in fulfilling
our obligations. For this reason, as a Corporation we have asked our Canadian
churches to increase their giving to the work of the Federation. At Synod 2014
the cost per family of our financial obligations was approximately $35.00. We
have increased that for the Canadian churches to $45.00 in order to offset the
drop in the Canadian dollar.

One of the largest expenditures of our Federation is the Missions Coordi-
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nator. When we established this position with its funding, we set the funding
in American Dollars. The drop of the Canadian dollar has impacted this expen-
diture significantly. For this reason we are recommending that the salary, the
retirement contribution, and the payroll expenses of the Missions Coordinator
be paid in the dollar of the Mission Coordinator’s country of residence. Since
the Missions Coordinator is currently a Canadian, this would mean paying Rev.
Bout in Canadian Dollars instead of American Dollars. In so doing we wil pro-
tect our budget from the potential fluctuations of the currency market.

We are also recommending an increase to the honorarium paid to the JVA
Treasurer. Currently our churches provide an honorarium of $3000.00 to the
three Treasurer positions: URCNA Corp. (USA), URCNA Corp. (Canada),
JVA. The work of the JVA Treasurer takes up much more time than that of the
other two positions. For this reason, we are recommending that the JVA Treasur-
er’s honorarium be increased to $7000.00. We are also recommending that the
honorarium for the JVA Treasurer be paid in Canadian Dollars. We recommend
this for the reasons mentioned above.

In the event that our churches will publish a booklet containing the Litur-
gical Forms separate from the new Song Book, we have obtained a quote from
a reputable Canadian Publisher, Premier Printing in Winnipeg, Manitoba. They
publish material for the Canadian Reformed Churches. We're including this in
our report so that the churches can anticipate the cost commitment of publish-
ing our Liturgical Forms separately.

We have also included a quote for publication of our new Song Book. The
OPC has obtained a quote from an American publisher. We obtained a quote
from Premier Printing in light of the value of the Canadian Dollar. The low Ca-
nadian dollar may mean there is value in having our new Song Book published
in Canada.

In the event that our churches agree to publish a Song Book and a Liturgical
Forms book, the Corporation will be responsible for entering into contracts and
providing payment for these activities. We hope to serve the churches faithfully
in the discharge of this responsibility and welcome any direction that the Synod
will offer.

Recently the Government of Canada made changes to the rules regulating
Corporations that are incorporated under Industry Canada. We updated our
by-laws and other relevant paperwork in accordance with these new laws. One
of the requirements that must be followed concerns oversight of our accounting.
Our current budget does not require that we be audited each year, but we are
required to have our books reviewed by an accounting firm. We have enlisted
the Accounting Firm Deloitte to perform a review engagement for us. This will
become a yearly expense for our Corporation and needs to be reflected in our
budget. The cost of this requirement is approximately $2,200.

As has become our practice, our Treasurer, Pam Hessels, is being sent to the
Synod in order to answer any questions relating to our finances. Pam will also be
available to any Committee of pre-advice dealing with budgetary matters. When
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discussing such matters, we ask that Pam be given the privilege of the floor.
May the Lord continue to richly bless the work of the churches and use our
ministry to the glory of his name.

In Christ,

The Board of the URCNA Corp. (Canada),
Rev. R. J. Sikkema (Chair)

Rev. J. Dykstra (Secretary)

Mr. Stan Antonides

Mr. Cliffe Hodgkinson

Rev. H. Van Olst
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PREMIER
ST PRINTING o

One Beghin Avenue

QuOtation Winnipeg, Manitoba, Canada
R2J 3X5
(204) 663 9000
Attn: Rev. Joel Dykstra January 12, 2016
Quote: 182060
Title: Trim GCP Hymnals
Size: 5.75 x 8.5 (no bleeds in text, bound along the 8.5" side) 768
Pages: pages plus endsheets, plus casebound cover
Text: 40 1b. #1 Offset (Opaque) White (714 ppi); black throughout (web offset) Offset
Endsheets: White; no print
Hardcover: Arrestox (stocked colour only) over 100 pt. board; plus foil stamping (spine and up to 50 square
inches on outside front) in one colour
Prepress: Customer to supply text and hardcover copy as application or PDF files to Premier
specifications.
Price Includes:
*  One complete set of content proofs
Bindery: Gather, sew, round back, encase complete with headbands, and pack in cartons (20 books per carton,
ECT 48 - 275# double wall)
Freight: F.O.B. Plant
A $240 fee will be applied for each collect or 3rd party shipment.
Prices:

1.000 2.500 5.000 1.500 10.000
$13.88/book $7.28/book $6.04/book $5.64/book $5.46/book

15.000 20.000 . .

$5.26/book $5.16/book $4.85/book

Above prices INCLUDE one time preparation costs of $1,200.00

[ Select shipping insurance here, at a cost of 1% of your job invoice value (to a maximum $185
charge). Insurance covers manufacturing replacement cost of the goods in transit, in an event of

a total loss.

continued...
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Page 2 (Quote #182060 - GCP Hymnals) - Amended

[] Option #1: Text
35 Ib. Custom Brite (756 ppi), prices are as follows:

1.000 1.500 10.000
$12.05/book  $8.42/book $7.13/book $6.71/book  $6.52/book

20.000
$6.31/book $6.20/book $5.90/book

Notes: 1. Allow 4 - 6 weeks for delivery of Custom Brite for thisjob.
2. Paper availability is subject to change, and will be determined at time of order.

[J Option #2: Text
35 Ib. Custom Plus Vellum (678 ppi), prices are as follows:

1.000 1,500 10.000
$13.19/book  $9.46/book  $7.48/book  $7.04/book  $6.85/book

20.000 Add'11.000's
$6.08/book $5.99/book $5.68/book

Notes: 1. Allow 4 - 6 weeks for delivery of Custom Plus Vellum for this job.
2. Paper availability is subject to change, and will be determined at time of order.

[] Option #3: Bindery
For books to have blue *stained edges 3 sides only, add:

1.000 2.500 5.000 1.500 10.000
$4.09/book $3.04/book $2.59/book $2.52/book $2.52/book

" "

15.000 20.000
$2.47/book $2.44/book $2.39/book

*Note: Stained edges are not recommended as this can cause warping of the stock plus there
is a chance of inconsistent colour on pages. If you have concerns please speak with your sales
or customer service representative.

] Option #4: Hardcover
For cover stock to be Skivertex Series One (standard colours and finishes only), prices are as

follows:

1.000 2.500 2.000 1500  10.000
$13.75/book $7.14/book $5.99/book $5.60/book $5.33/book

15.000 20.000
$5.14/book $5.05/book $4.72/book

[] Option #5: Hardcover
For cover stock to be Permalex Hi-Tear (standard colour only), add:

1.000 2.500 2.000 1500 10,000
$0.44/book  $0.44/book $0.44/book $0.38/book $0.25/book

15.000 20.000
$0.25/book $0.25/book $0.22/book

continued...
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Page 3 (Quote #182060 - GCP Hymnals)

[ Option #6: Endsheets
For reinforced endsheets, add:

1.000 2.500 3000 1.500 10.000
$0.35/book $0.29/book $0.26/book $0.25/book $0.22/book

" '

15.000 20.000
$0.19/book $0.18/book $0.13/book

Also available: Ebook conversions in formats such as ePub, fixed layout ePub for iPad, Kindle, ePDF, and other
formats. Please contact your Sales Representative for information.

Over-runs: Premier follows industry standards and bills for the actual quantity produced, which can vary up to
10% of the confirmed quantity (plus orminus).
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PREMIER
T PRINTING oo

One Beghin Avenue Winnipeg MB R2J 3X5
1-204-663-9000 www.premierprinting.ca

Dennis Klowak
CLIENT SERVICES REPRESENTATIVE
DIRECT LINE: 1-204-663-4710

dklowak@premierprinting.ca

QUOTATION # 190086a

To:

Company:

Re:
bound

Rev. Joel Dykstra
United Reformed Churches of North America
URCNA Confessions/Liturgy Book — perfect

Thank you for the opportunity to submit the following

quotation: Size:

Pages:

Stock:

Ink:

Prepress:

Binding:

Finishing:

Freight:

Price:

Option:

53/4x81/2” (bound along 8 1/2”)
208 pages text + cover

cover: C1S, 12 pt.
text: #2 offset, 50
Ib

cover: 4cp, one side
text: black,
throughout

one output-ready PDF file supplied in single page
format file to have 1/8” bleeds (if bleeds are
required)

Premier to provide hard-copy proof

perfect bind

laminate one side of cover with gloss
lamination box & skid

FOB Premier Printing plant

8,000 books $10,546  $1.32/book
10,000 $12,541  $1.26 / book
12,000 $14,540 $1.22 /book

as above but change to 448 pages text + cover

8,000 books $19,159  $2.40/ book
10,000 $23,046  $2.31/book
12,000 $26,917  $2.25/book

737



Design/ Option: design & layout to prepare files: $ 55 per
hour Layout:

Taxes extra if applicable. Additional charges will apply to any files and/or changes processed after first proof.
Please visit our the Resources page of our website (www.premierprinting.ca) for the terms and conditions of this quote.
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QUOTATION # 190086b

PREMIER
5 PRINTING . To: Rev. Joel Dykstra
Company:  United Reformed Churches of North
America Re: URCNA Confessions/Liturgy Book — case
bound

One Beghin Avenue Winnipeg MB R2J 3X5
1-204-663-9000 www.premierprinting.ca

Thank you for the opportunity to submit the following
Dennis Klowak

CLIENT SERVICES REPRESENTATIVE
DIRECT LINE: 1-204-663-4710 quotation: Size:  53/4x81/2” (bound along 8 1/2”)
dklowak@premierprinting.ca

Pages: 216 pages text + endsheets + cover

Stock: hard cover:  Arrestox
(stocked color) over 100 pt.
board text:  #2 offset,
white, 50 Ib (512 ppi)

endsheets:  Offset White

Ink: cover: foil stamping (spine and
up to 20 sq. in. OFC) in one color text:
black, throughout
endsheets:  no printing
Prepress:  one output-ready PDF file
supplied in single page
format file to have 1/8”
bleeds (if bleeds are
required)
Premi
er to provide hard-
copy proof Binding:
sewn,
case bound with
headbands
Finishing:  box &

skid
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Freight:

Price:

Option:

Design/

FOB Premier Printing plant

8,000 books $21,360
10,000 $ 26,000
12,000 $ 30,600

$2.67 / book
$2.60 / book
$2.55 / book

as above but change to 456 pages text + cover

8,000 books  $28,720
10,000 $ 35,000
12,000  $41,040

Option: design & layout

to prepare files: $ 55 per hour

Layout:

$3.59 / book
$3.50 / book
$3.42 / book

Taxes extra if applicable. Additional charges will apply to any files and/or changes
processed after first proof.
Please visit our the Resources page of our website (www.premierprinting.ca) for the terms and
conditions of this quote.
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Report from the Board of Directors for
the United Reformed Churches in North America
(U.S.A.) to the 2016 Synod of the URCNA

Dear brothers,

The U.S. Board of Directors has met on five different occasions since Synod
2014. In addition to the Board meetings, delegations of various Board members
have met with OPC officials regarding the psalter hymnal.

The U.S. Board of Chairman and the U.S. Treasurer report that the Annual Re-
ports mandated by the Michigan Department of Labor and Regulatory Affairs
have been filed and are current.

Our meetings with OPC officials resulted in a greater understanding of the
many details that go into the development, printing and distribution of a song-
book. During the course of this process, it became apparent to the Board that
the OPC has much more of the necessary organizational structure and personnel
in place to handle the many issues and details that go into the publication of a
psalter hymnal.

During our July 2015 meetings with the OPC delegation, Rev. Derrick Vander
Meulen of the URCNA and Dr. Alan Strange of the OPC were appointed as
co-general editors. Printing and distribution options were discussed. The con-
sensus was that the copyright permissions should be sought in the name of the
Committee on Christian Education of the OPC and the United Reformed
Churches In North America (USA). It was determined that it would be best
to move forward with one psalter hymnal containing both the Three Forms of
Unity and the Westminster Standards. The liturgical forms would not be includ-
ed, but rather published separately. It was also determined that the content of
the psalter hymnal should be controlled equally by the URCNA and the OPC
throughout the lifetime of the project, including future printings.

It is anticipated that the Psalter Hymnal Committee and the Liturgical Forms
Committee provide Synod with more comprehensive reports regarding the sta-
tus of the psalter hymnal project and the anticipated course of action. However,
the Board would also like to highlight the fact that a separate publication for the
liturgical forms will require separate/additional funding unless it is determined
that such expenses should come from the psalter hymnal fund. To date, Synod’s
mandates regarding the psalter hymnal have been general in nature and short of
specifics. If Synod believes a specific course of action needs to be taken regarding
the development, printing and/or distribution of the psalter hymnal, the Board
invites Synod to provide such guidance.
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As instructed by Synod 2014, the U.S. Board appointed an alternate Treasurer
by appointing Rick Blauw to that position.

U.S. receipts for the Missions Coordinator have been forwarded to the Canadi-
an Treasurer based on the understanding that the Missions Coordinator is not
being treated as an employee of the calling church. The grounds for electing the
current Mission Coordinator included the fact that “Both Consistories have the
intention of lending Rev. Bout to the work of the Missions Coordinator as a
full-time position.” The Board would not want the Missions Coordinator to be
an employee of the U.S. corporation if and when a future Missions Coordinator
resides in the U.S. The U.S. Board requests that Synod clarify whether the posi-
tion of Missions Coordinator is to be an employee of one of the corporations as
opposed to the calling church.

All of the current Board Members, Gary Veldink, Robert Huisjen, Rick Blauw,
Ed Wierenga and Eric Brandt are willing to serve another term. The Board also
believes it would be beneficial to increase the number of Board members from
five to seven. Synod 2014 appointed an alternate Board member, Peter Smith,
to fill any vacancy. If the number of Board members is increased to seven, per-
haps no alternate Board member need be appointed. If the number of Board
members remains at five, then the Board recommends the appointment of an
alternate Board member.

According to Section 4.6.2 of the Regulations for Synodical Procedure, the U.S.
Treasurer can only serve for three terms consecutively. The current Treasurer,
Robert Huisjen, was appointed to fill a vacancy before being appointed by Syn-
od 2012 and 2014 for two full terms. It is the Board’s desire that Robert Hu-
isjen be allowed to serve three full terms. To this end, the Board requests that
Robert Huisjen be appointed to a third full term. If Section 4.6.2 is interpreted
to preclude the reappointment of Robert Huisjen as U.S. Treasurer, the Board
recommends that Synod appoint Rick Blauw as the U.S. Treasurer.

Recommendations:
The U.S. Board of Directors respectfully recommends that Synod take the fol-
lowing action:

(1) That Synod provide guidance as to whether the Mission Coordinator
is to be an employee of one of the corporations or an employee of the
calling church.

(2) That Synod expand the number of members/Board members (the cor-
poration was set up on a membership basis and not a directorship basis
per the Articles of Incorporation and Bylaws) from five to seven. The
U.S. Board believes that increasing the number to seven would help
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)

(4)
)

with the transition as members/Board members leave. The Articles
of Incorporation and the Bylaws do not set the number of members/
Board members. Since members/Board members need not be residents
of Michigan, expanding the number to seven would allow others from
different parts of the country to contribute.

That Synod increase the U.S. Treasurer’s stipend from $3,000 to
$4,000 given the amount of work performed by the U.S. Treasur-
er.

That Synod appoint Robert Huisjen as the U.S. Treasurer.
That Synod appoint the five currently serving members and two new

members to the U.S. corporation who will serve on the corporation’s
Board of Directors.

As the Board of Directors, we are grateful for the opportunity to serve the
churches in this respect.

Respectfully submitted on behalf of the Board of Directors,
Gary Veldink, Chairman
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Canadian and American Reformed Churches
Address to Synod Wyoming 2016 of the URCNA

by Rev. Clarence J. VanderVelde
Dear brothers in the Lord Jesus Christ,

It's a privilege and pleasure to once again be among you as you gather for
another synod of the United Reformed Churches in North America (URNCA).
My colleague Rev. William den Hollander and I are here to bring you greetings
from the Canadian Reformed Churches (CanRC). May God bless you in all
your deliberations and decisions. May you seck his will in everything on the
agenda.

First a lictle bit about what has transpired in the CanRC federation since
we brought fraternal greetings at your last synod. The CanRC also had a general
synod recently — in May 2016 at Dunnville, Ontario. Lasting nine days, it was
our shortest general synod in recent times.

Several important decisions were made at Synod Dunnville 2016. Over the
last 40 years there has been discussion in the CanRC about women voting in the
churches. Synod 2010 decided to leave it in the freedom of the local churches.
Synod 2013 overturned that decision and said that women should not vote in
the churches. Synod 2016 decided to go back to the decision of 2010 to leave it
in the freedom of the local churches. This topic has generated much discussion
in our churches, and the last two synods received many appeals about this mat-
ter. Hopefully the churches can be at peace with Synod 2016’ decision to leave
it in the freedom of the local churches.

Another notable decision of Synod Dunnville 2016 is the decision pertain-
ing to our Ecclesiastical Fellowship (EF) with the Reformed Churches in the
Netherlands (RCN). Over the last number of years, we have been concerned
about the direction of the RCN. Concerns about hermeneutics — as manifested
at the federational seminary in Kampen as well as in discussions about the role
of women in the churches -- led Synod 2013 to write a letter of admonition to
the RCN. Since there was no change in course, Synod Dunnville 2016 decided
to suspend temporarily several of the privileges associated with EE. Members of
the RCN secking membership in the CanRC and guests visiting the CanRC will
no longer be admitted to the Lord’s Supper simply on the basis of an attestation
from their home church. In order to safeguard soundness in doctrine and life,
ministers within the RCN can now only be called by a local CanRC church with
the concurring advice of classis. Consistories are urged to exercise careful dili-
gence before allowing visiting RCN ministers into the pulpit. The CanRC still
have EF with the RCN, but the suspension of these two rules for EF -- pertain-
ing to admission to the Lord’s Supper and access to the pulpit -- indicates that
the relationship is under strain. The committee dealing with issues surrounding
the RCN was mandated to give special attention to the question whether or not
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to continue EF with the RCN when reporting to our Synod 2019. These are dif-
ficult and painful decisions for the CanRC since the RCN is the federation from
which the CanRC originated in the post-World War II immigration to Canada.
We know that the URCNA are also concerned about the direction of the RCN
and have been hesitant to move toward EF with the RCN. Let us together pray
that the RCN may turn from their course and abide by the Word of God.

Turning our attention to the unity efforts between the CanRC and the
URCNA, we realize that there are some very significant overtures about this on
the agenda of Synod Wyoming 2016. In one way or another, these overtures are
about significantly slowing down the unity process, if not halting it altogether
for the foreseeable future.

As we look back over the years, we realize that the process toward merger
between the CanRC and the URCNA has been very slow, but we also realize that
there has been a gradual but steady movement toward one another. The colloqui-
um at Synod Visalia 2014 on the doctrine of the covenant and the conclusion
that there are no significant differences in covenant views between the CanRC
and the URCNA was another important step on that road. Our increasing con-
tact as Coordinators for Church Unity with churches and classes in the USA has
built relationships and deepened awareness of the CanRC. We have visited all of
the classes in the USA. We hope and pray that there will be more opportunities
to build on the progress made.

Therefore, much depends on what Synod Wyoming 2016 will decide with
respect to these overtures. May the vision of Synod Escondido 2001 -- which
set this unity process in motion -- not be lost. May these overtures be an oppor-
tunity to do some deep soul-searching regarding the ecumenical imperative of
Scripture. We all preach a gospel of reconciliation and fellowship between God
and sinners saved by God’s grace. Shouldn’t this same gospel of reconciliation
and fellowship be a motivating factor for a drive toward organic unity between
church federations which share this gospel? What are we indicating to the world
when our two federations which are so similar in faith, practice, and history can’t
get it together in a unity process? Wouldn't a determined and persistent pursuit
of unity resulting in a merger be honouring to the Head of the church?

I would like to quote from the Press Release of Synod Dunnville 2016. It
says the following about the unity efforts: “In regard to the merger process with
the United Reformed Churches of [sic] North America, Synod recognized that
the work has proceeded more slowly than was originally expected when Synod
Neerlandia 2001 initiated the process toward merger. Synod also took note of
voices within the URCNA calling for a complete halt to the merger process.
Nonetheless, Synod reappointed coordinators for the work of promoting unity
with the URCNA and, in view of the workload and the importance of the issues
at stake, even increased their number from two to four. In this way, our churches
have said very clearly that we want to continue the unity process. We desire our
present relationship of ecclesiastical fellowship to become one of ecclesiastical
unity. We feel this is a matter of Christian love and obligation.”
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In its report to Synod Wyoming 2016, the Committee for Ecumenical Re-
lations and Church Unity (CERCU) states that it will not make any recom-
mendation to step forward to the next phase of relations with the CanRC for
at least the next six years. We recognize that it may be necessary to have such a
breather for the long-term well-being of unity efforts, but we also appreciate that
CERCU is suggesting a general time frame. This is important so that the whole
endeavor does not end up off the radar screen. We also appreciate CERCU’s
recommendation of “the patient pursuit of unity” and CERCU’s commitment
to assist churches in overcoming what they consider to be obstacles to merger. If
there is to be a breather, let the years be filled with positive activity intended to
solidify and cultivate the existing relationship.

The four Coordinators for Church Unity — Rev. William den Hollander,
Rev. Dr. Andrew Pol, Rev. Bill Slomp, and myself — are willing and ready to
come to any classis or local church to help overcome obstacles to merger. Our
Synod Dunnville 2016 also kept in existence the various subcommittees for
church unity. If Synod Wyoming 2016 would decide to reinstate subcommittees
with a view to continuing the discussions without the pressure of moving to the
next phase of relations in the near future, our subcommittees would be willing
and ready to enter upon such discussions.

May all your deliberations and decisions be to the glory of our Lord Jesus
Christ, the Head of the church!
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Eglise réformée de Québec
Address to Synod Wyoming 2016 of the URCNA

by Rev. John Garnet Zoellner
June 14, 2016 URCNA Synod 2016
Thank you Mr. Chairman

Itis a pleasure to read the following Letter from the Committee on Inter-Church
relations.

Dear brothers in Christ,

With thanksgiving to our heavenly Father, we address you as your sister
Church serving the French-speaking people of God in the province of Quebec.

October 2015 marked the 27% anniversary of the founding of the Eglise
réformée du Québec (ERQ). We celebrated this milestone with a family retreat,
including a worship service of thanksgiving to our Lord for his mercies and
faithfulness. In Quebec, all Protestant Christians make up less than 1% of the
total population of 8 million. The ERQ is thus a small federation of five con-
gregations and a total membership of 364 communicant and non-communicant
members. On a per capita basis, this would be roughly equivalent to an Amer-
ican denomination with 15 000 members and around 200 churches.

While on the one hand, we are a small body of believers, we also note with
thanksgiving to our Lord that we have experienced steady growth of nearly 2.5%
per year over the past four years.

On the North American Church scene, 2.5 % annual growth is important.
We seck to make disciples of our Lord & Saviour, in a cultural context of signifi-
cant spiritual challenges and opportunities.

Most of our churches are urban, and some are very international, inter-
cultural and multiracial.

More than numbers, however, we praise our Lord for having raised up the
ERQ as a lively witness to our living Saviour, in the midst of Quebec culture.
Our existence, our perseverance in the faith, our desire for faithful Christ-cen-
tered preaching, our reception of new converts, and our growth in spiritual ma-
turity, as well as our growing influence upon the protestant-evangelical witness
in Quebec, all testify NOT to our vibrancy, but rather to our Lord’s gracious
faithfulness to us.

Since our last fraternal address to the Synod Visalia 2014, there have been
a number of developments in the ERQ of which we would like to inform you
and ask for your prayers:
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For several years the ERQ synod has been wrestling with questions related

to the doctrine of creation. Three consecutive synods examined the inter-

pretation of Genesis 1 and 2, the confessional subscription of church offi-
cers, as well as various proposals for affirming the truth of Scripture while
preserving the unity of the Church.

The synod of May 2014 adopted a proposal that would permit in-
terpretations of Genesis 1 other than the strict six twenty-four hour days.
Three motions, largely “borrowed” from sister churches who had already
wrestled with the creation issue, were subsequently examined by the Minis-
terial Committee with a goal of setting limits to acceptable biblical interpre-
tations in the ERQ. At our most recent synod meeting in February 2016,
the three motions were adopted.

a.  We adopted an affirmation summarizing the biblical and confessional
teaching on creation. The text was adapted from the affirmation adopt-
ed by the URCNA synod in 2001, with modifications to reflect our
subscription to the Westminster Confession of Faith. We also removed
the statement rejecting theistic evolution, believing that an affirmation
of our confession did not require any further declaration.

b. However, we did adopt a recommended series of questions for the ex-
amination of pastoral candidates and pastors transferring into the ERQ
in which the examinee must refute errors in the theory of evolution, as
well as articulate the hermeneutical and theological rational of his po-
sition on creation. This examination procedure was taken over directly
from the recommendation adopted by the 71% General Assembly of
the OPC.

c.  The ERQ synod also adopted the motion reminding the consistories to
follow the church order with respect to the discipline of office bearers
in case of heretical teachings.

Brothers, we covet your prayers, as this issue is not yet laid to rest.

The ERQ synod must still respond to a letter from one of our consis-

tories requesting the synod to adopt the six-day interpretation of the

creation act as the only acceptable confessional teaching.

While a majority of our office bearers hold to the six-day interpre-
tation, the ERQ has historically permitted other interpretations. Pray
that we might teach the truth of God in a spirit of love and unity.

We rejoice that the Head of the Church continues to raise up men of God
to serve his people in Quebec.

In January 2015, David Castonguay was ordained to the ministry of
the Word and sacraments in order to serve the St-Jean congregation in the
heart of Montreal, with a view to eventually becoming a military chaplain
in the Canadian Forces.

In August 2015, Pastor Jean Zoellner stepped down from a long pastor-
ate to accept a call to serve as dean of Farel, Reformed Theological Seminary.
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iii.

vi.

Pastor Karis Mpindi, born in the Central African Republic of Congo-
lese parents and raised in the United States, was received to serve the St-Jean
congregation in Montreal in February 2016.

Over the past year, three new elders were ordained in ERQ churches.

One congregation of the ERQ remains without a pastor.

Recently, on Saturday May 14%, eight office bearers and sixteen un-or-
dained men spent the day learning about the call to serve the Church as
pastors or elders. We pray that several of these men will eventually be called
to serve the Churches in Quebec.

Two mandates accorded by the Synod still await completion.

The Education Committee has been mandated to write an official lit-
urgy for the ordination of pastors and elders.

The Ministerial Committee has presented a draft proposal for the ex-
amination process of men for the pastoral ministry as well as the reception
of pastors from sister churches. Final reports should be forthcoming.

The ERQ continues to develop fraternal relations beyond Quebec. We
maintain ecclesiastical fellowship not only with the URCNA, but also with
the Canadian Reformed Churches (CanRC), the Presbyterian Church in
America (PCA) and the Orthodox Presbyterian Church (OPC).

In November 2015, the ERQ hosted the delegates of the thirteen
member churches of NAPARC. We thank our Lord for the growing mutual
awareness of our collective Reformed witness throughout North America.

In 2013 the ERQ synod agreed to support financially a translation project
under the oversight of the consistory of the St-Marc congregation in Que-
bec City. Particular focus is being given to the translation of several works
on Covenant theology, of which very few exist in the French language.

We are looking at translating and publishing 7he Covenant of Love written
by the late Rev. Clarence Stam.

As we conclude this fraternal address, we would like to express our appre-

ciation for the work of the CERCU, for the brotherly exchanges during their

annual face-to-face meetings with our committee, and for their occasional visits

to our synods.

I would also be pleased to meet with you personally over a meal during this

Synod, in order to share more about ministry in the French-language in Quebec.

We note with thanksgiving the growing contact between members of our

respective federations. We frequently receive visitors from your churches, and

several youth and adults have participated in short-term mission projects in

Quebec.

On the other hand, we would like to see more pulpit exchanges.
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If any of your pastors or teachers speak the language of John Calvin, we
would appreciate receiving them to preach in our pulpits. Many of our pastors
speak the language of John Knox and would welcome invitations to preach in
your pulpits.

As you conclude the work of the synod, and as you return to shepherding
your local congregations, please be assured that we do pray for you and your
faithful witness. May our gracious Lord fill us with joy as we seek to live and to
preach the Gospel of truth and grace.

With brotherly affection and our deep thanks.

Rev. John Garnet Zoellner
Delegate
Interchurch Committee of the ERQ.

Contact information:

Rev. Ben Westerveld, President, Interchurch Committee of the ERQ,
844, rue de Contrecoeur, Québec (Québec) CANADA GI1X 2X8
www.erg.qc.ca Pasteur-Bernard@erg.qe.ca (418) 659-7943
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Free Reformed Churches of North America
Address to Synod Wyoming 2016 of the URCNA

by Rev. Lawrence James Bilkes

Mr. Chairman, fathers and brethren of the Synod of the United Reformed
Churches of North America and friends:

I am Lawrence James Bilkes, pastor of the Free Reformed Church in Dundas
Ontario. Thank you for the invitation to be here today and for permitting me
to bring greetings on behalf of the Free Reformed Churches of North America.

Allow me to lay out what I wish to say with 4 things.

First of all, let me say something of our history. There were times in some
of our lives when we shrugged our shoulders at history classes. I did so at one
time as well. How can history be made dear to us? If it is made personal. I recall
a conversation with my father, who is pastor-emeritus in our churches and as
some of you know has suffered a sever stroke some three months ago, recounting
to me the last conversation he had with his mother, separated by an ocean. They
spoke together of the things of the Lord and particularly the promises of Psalm
135. But because it relates to your own heritage and history it makes you want
to learn more. History matters also in our churches. Whether that be in the
beginnings of the 1990s with the formations of the URCNA, or 1834 and our
fathers in the Christelijke Gereformeerde Kerken refusing the join the union of
1892 for biblical reasons, and for the formation of our churches in North Amer-
ican with immigrants wanting to hear biblical, discriminating and experiential
preaching.

Over the past number of years we have grown closer with the Heritage
Reformed Churches, to the point of having concurrent synods last week in the
same building with separate synod agendas, but combined pre-synodical prayer
service, devotions and mission presentations. This experience proved fruitful and
we are thankful to report that it went well.

Secondly, let me say something of God’s sovereignty. God governs all
things. He governs the big things like the movements of the planets, as well
as the small things like the birds of the air and the hairs on our head. He is
sovereign in the world, sovereign in salvation and sovereign in the church. We
experienced that in a painful way with the sudden passing away last May of Rev.
Kuldip Gangar, missionary to the East-Indians. For reasons we don’t understand,
the Lord saw fit to take our brother from our midst, suspend a growing mission
work and call one of his own to glory. But we can say the Lord is good and right.

Thirdly, let me say something about our need for charity. Jonathan Ed-
wards wrote a book on “Charity and Its Fruits.” I wonder if we pray for this
enough. Paul did. He tells us of it in Philippians 1:9-10: “And this I pray that
your love may bound yet more and more.” Paul says that one of the fruits of
charity is knowledge and judgment, or simply put: discernment. May the Lord
grant to you and us much of this charity and love in our hearts, which is expe-
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rienced at the foot of the cross, resulting in greater discernment in our lives and
churches and in the world.

Fourthly, let me say something of looking for mercy. We have in recent
years taken up our relationship with the URCNA again. We are listening to each
other’s ministers and sermons. This is very helpful and instructive to listen to one
another’s preaching. If I may, one of the notes in preaching should be our need
of mercy, not just for the unconverted (whether covenant members or those
outside of the covenant — no doubt, they need it), but also for the converted.
Jude says that: “But ye beloved, building up yourselves on your most holy faith,
praying in the Holy Ghost, keep yourselves in the love of God, looking for the
mercy of our Lord Jesus Christ unto eternal life.” Jude is not saying that Chris-
tians should look for a reward or for what we have merited, but for mercy as we
go toward Christ’s second coming. It reminds me of a Puritan who lay on his
deathbed, and a colleague came to him and said to him: “Friend, you are going
to receive your reward.” But the dying man said: “No, I am going to receive
mercy.” Thope that I may keep this ever before me, and I pray that you may too.

The Lord bless your synod and churches! Thank you.
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Churches of New Zealand.
Address to Synod Wyoming 2016 of the URCNA

by Rev. Rev. Daniel Wilson

Good Morning , Fathers and Brothers!
Grace and Peace to you in our Lord Jesus Christ!

I bring you greetings from your brothers and sisters in the Reformed
Churches of New Zealand.

This is my second assembly in two weeks - which is the same for a couple
of your men and others who were at the OPC assembly this past week... And
as I said to that assembly, if you were hoping to hear a nice Kiwi Accent - I am
sorry to disappoint you! I am actually just a North Carolina boy, and I can’t even
claim to be more than 1/4 Dutch - so, you can be sure that I feel a little bit out
of place - However, my wife is with me, and she is both 100% Dutch and 100%
New Zealander with that lovely Kiwi accent. So, she is my cultural passport if
you will :-)

I pass on greetings also from Pastor Leo DeVos who knows many of you - I
had to take his place due to his being unable to attend for various reasons. I am
only the young member on our Inter-church Relations Com - and so I look
forward to seeing how your Synod functions and learning more about you as
churches!

We were so pleased that the OPC assembly and your Synod were so close,
because it meant that we could send a delegate to both of our sister churches!
You see, we do not send delegations to every sister church in every inter-synod-
ical period. Our Synod meets every 3 years, but with the high cost of travel to
and from New Zealand, it is impractical and very expensive to visit all of our
sisters in each 3 year period. This is easier to understand when you remember
that at 20 churches and 2 church plants, the RCNZ is just slightly larger than
one of your Classes!

Therefore, we combine visits whenever possible... So, please do not feel
slighted in the least if we miss one or more of your Synods due to the way our
schedules line up. We are grateful when we see your delegates at our Synod, and
we want you to know that we appreciate our relationship with you and long for
it to strengthen and bear much fruit for Christ!

On that note of our fraternal relations — it is good to see a delegate of the
Free Reformed Churches of Australia at this assembly, for the FRCA is our new-
est Sister church. The RCNZ worked for many years with our FRCA brothers
to reach this point, and we would love for you to rejoice with us in their accep-
tance of our offer of being our sister church. There were many roadblocks and
pauses over the past several Synods — but we are delighted to have reached this
point. And so, We commend you on your own developing relationship with
these brothers, and we would encourage you to persevere and be patient as you
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also face ups and downs in your other fraternal relationships. Good relationships
take time.

Furthermore, we noted the recent actions of our Canadian Reformed broth-
ers, regarding the safeguards they have implemented with the GKN Liberated,
also known as the RCN. In our Synod 2014, we maintained the level of sister
church with the RCN so that we could come alongside them and offer Biblical
input into their studies on the role of women in the offices of the church. The
RCNZ, like the CanRC and the FRCA, has been patient and deliberate in trying
to help our brothers/sisters in the RCN, but I believe we will probably move in a
similar direction to the Canadian Reformed Churches at our Synod 2017.

You may also be interested to know that we have created a new catego-
ry of relationship. We have historically operated along the lines of Sister and
Non-Sister Churches, with the category of churches in Contact falling under
the category of Non-Sister. However, we have found that we have some churches
with whom we are too close to call mere contacts, and yet, we have sufficient
differences that we would hesitate to call them sisters. Therefore, we created a bit
of a hybrid called Ecumenical Fellowship. It is a category of Non-Sister Church
which combines some of the increased contact of a sister church, with the in-
creased safeguards of a non-sister relationship.

Your Committee for Ecumenical Contact with Churches Abroad (CEC-
CA), gives a brief history of the RCNZ in their report to Synod — and I am sure
you all printed it off and framed it... but for those of you who didn’t — Allow me
to remind you about our history:

Our federation was started by Dutch immigrants over 60 years ago, and we
are spread across New Zealand in 3 geographical presbyteries. As I mentioned
just before, we have 20 churches and 2 church plants. Despite the Dutch back-
ground of many of the members of our churches, the Reformed Churches strive
to be a New Zealand church. Our focus is not on ethnic origin, but on God’s
calling. We strive to practice Paul’s words: “There is neither Jew nor Greek, slave
nor free, male nor female, for you are all one in Christ Jesus” (Galatians 3:28).
So, even Americans and other nationalities are welcomed!

Although, T have to admit that you will still occasionally hear the saying,
“If you aren’t Dutch, you aren't much” - but that is increasingly tongue in cheek!

As far as missions is concerned: We are predominantly involved in PNG,
where we support a theological college along with the Canadian Reformed
Churches, and the Free Reformed Churches of Australia. And we are just now
sending another diaconal missionary as a compound manager to that work in
PNG. And that is only possible through our ecclesiastical relationships.

As far as our ongoing ministry and work: we continue to struggle to find
and raise up ministers. Amongst our 22 congregations, we have 15 ministers and
7 vacancies! We do have 3 men at various stages of their vicariate/internship —
and we have a number of men studying or preparing to study for the ministry
— but we also have men preparing to retire.

And so we would ask for your prayers — As often as you think of us, in-

754



deed, as often as you think of the Lord of the Rings, please pray for us... that
God would raise up men to be ministers and elders in the RCNZ.

Further, we would encourage you to continue giving internships to our
students when they come over to study — Andre Holtslag, Erik Stolte, Albert
Couperus, and Josh Flinn have all had good experiences and preaching assign-
ments in your churches that have helped form them and prepare them for min-
istry. Thank you!

And I would be remiss if I did not pass on the gratitude of our churches
to this convening church for Aaron Warner — a son of this congregation, and a
recent graduate of MARS who is almost available for call in the RCNZ. And
despite your own needs for ministers, with % of our churches being vacant, we
would ask that you encourage other young men to consider ministry with your
brothers and sisters in the RCNZ!

Related to the work and agenda set before you brothers:

We commend you on the work of the Psalter-Hymnal... The RCNZ just
completed our own project — the Sing to the Lord psalter Hymnal at our last
Synod. And that has been a real blessing to us. Such projects take cooperation
and hard work — but they are worth it! Carry on!

Consider well the appeals and study reports brought before you.
Seek Unity and Justice! Remain True to God’s word and the pattern of

Sound Doctrine which we call the Reformed Faith. Be faithful under-shepherds
of the Lord Jesus Christ, and when the Chief Shepherd appears, He will reward

you and vindicate His own! God Bless You in your deliberations,

And thank you for this opportunity to address the assembly!
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United Reformed Churches in Congo

Address to Synod Wyoming 2016 of the URCNA

by Rev. Rev. K. M. Kabongo

UNITED REFORMED CHURCH IN CONGO

URCC

REPRESENTATION LEGALE
4, Avenue Lisala, Q. / Mfumunsuka, C./ Masina, Kinshasa, D.R.Congo

Contact: E-mail: kmkabongo@yahoo.fr
Phone: +243997315323

Arrété Min. n° 234/CAB/Min/J/2010

Dear brothers and Fathers delegates to the URCNA Wyoming 2016 ;

Hearty Greetings from your brothers and sisters from the United Reformed
Church in Congo, DR Congo to you all. We thank you for our church relation-
ship that is in Phase II. This was great and rejoicing news at our Synod 2015

in Kinshasa. We rejoice when your pastors visited us these past years: Christo

Heiberg first, and Jason Tuinstra last year at our Second General Synod.

We thank you for your invitation to our denomination. We are grateful to our
Lord for the Visa which granted to me to fly over to this Church Meeting

URCC : WHO ARE WE?

1.

We are members of the great family of the Presbyterian- Reformed
churches named: United Reformed Church in Congo, URCC (DR
Congo).

We believe in God Alone, His Grace Alone, His word/Scriptures alone,
in Christ Alone, and Faith Alone.

We have accepted the Christian Credos: Apostolic Creed, Nicean
Creed, and Athanasian Creed.

We've adhered to the Three Forms of Unity: Heidelberg Catechism,
Belgic Confession, and Canons of Dort. We accept also other Bible
based Confessions accepted by the Conservative Reformed Churches.

We preach, teach and proclaim the sound doctrine of Christ's Church
to the whole man/woman and to the whole world to surrender them to
Christ regardless one’s tribe, sex, race, language etc, but laboring from
the Democratic Republic of Congo.
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6. As a denomination, we have 181 local churches, 43 Classes, 10 Re-
gional Synods, 13462 members. (cfr Compte Rendu, 'URCC Second
General Synod July-August 2015 in Kinshasa).

7. Besides the preaching of the Word of God, we help the population in
training the children with the literacy program, marginalized children,
we build school and training children where there is a need.

8. Partnership: with the Reformed Church in United States (RCUS), Re-
formed Churches in the Netherlands (GK-V), Reformed Churches in
South Africa (RCSA), and United Reformed Church in North Ameri-
ca (URCNA). URCC is a member of the International Conference of
the Reformed Churches (ICRC). URCC has contact with other de-
nomination in DR Congo and outside DRC.

9. We have organized a Theological Seminary named Institut Superieur
Reforme de Theologie (ISRT), (Reformed Higher Institute of Theol-
ogy) to train Reformed Pastors of undergraduate Level (three years).
Twelve students are already trained and have completed their studies.
They are being ordained pastors in their local churches or Mission/
Evangelistic Stations. Biblical Schools train also reformed leaders:
Youth, Women, and Men for witness of Christ. A Mobile Reformed
School was initiated also to go towards people in their areas and
churches but train sound doctrine and how to proclaim and preach it.

10. We worship our Lord in open air place, in thatched roof hangar, and in
corrugated sheet metal building with walls in mud or cement blocks,
about thirty local churches out of 181 local churches and Evangelistic
stations.

11. NEEDS: Prayers for the growth of the church, and peace in the coun-
try. Support of the Theological seminary, Bible Schools; and kids
schools: Primary and secondary schools. Project for church members’
family income, library: electronic, and books.

12. The country still struggles with its democracy and the stabilization of
its economy. Hence church members still experiencing lack of job and
poverty.

13. Once again your prayers are still needed. We praise the Lord for our
relationship. To Him be the Glory. Amen.

Rev Ntita Tshisungu Abel Rev Kabongo Kalala Malebongo
General Secretary National Executive Committee President
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Synod Wyoming 2016

Index of Advisory Committee Reports

within Acts of Synod

CoMMITTEE 1 - CREDENTIALS
Art. #

21
33

33
77

78
79

Material:

Credentials

Report of the Convening Consistory and Supplemental
Report of the Convening Consistory Report

Report of the Stated Clerk and Supplemental Report of the
Stated Clerk

Overture 2

Overture 4

Overture 19

CoMMITTEE 2 — FINANCIAL MATTERS
Art. #

16

16
89
89
91
91
102

Material:

Canadian Financial Report, Canadian JVA Financial State-
ment

Canadian Board of Directors Report

U.S. Board of Directors Report

Canadian Board of Directors Report

U.S. Financial Report

U.S. Board of Directors Report

U.S. Financial Report, Canadian Financial Report, U.S.
Board of Directors Report, Canadian Board of Directors
Report

COMMITTEE 3 — OVERTURES
Art. #

9
19
34
70
101
110

Material:

Communication from Classis Eastern US
Overture 5

Overture 7

Overture 3

Overture 17

Communication from Classis Eastern US

COMMITTEE 4 — WEBSITE OVERSITE, PJCO, PRCC
Art. #

17

18

Material:

Overture 20

Web Oversight Committee Report, Report of the Over-
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= 44
= 44
n 54

sight Consistory for the Web Oversight Committee
Overtures 8, 9, 10, 11, 12, 15

Proposed Joint Church Order Committee Report

Report on the Presbyterian and Reformed Joint Commis-
sion on Chaplains and Military Personnel (PRJC)

COMMITTEE 5 — MISSIONS

Art. #
] 23
= 64

Material:
Missions Committee Report
Missions Committee Report

CommMrITTEE 6 — CERCU

Art. #

= 20
= 20
= 37
= 55
= 56

Material:
CERCU Report
Opverture 14
Opverture 1
Opverture 13, Communications 1, 2, 4, 5

CERCU Report

COMMITTEE 7 — SONGBOOK

Art. #
= 46
= 53

Material:
Psalter Hymnal Committee Report
Psalter Hymnal Committee Report

COMMITTEE 8 — RETIREMENT

Art. #

= 35
= 36
] 71

COMMITTEE 9 —

Art. #
u 121

Material:
Report of the Ad-Hoc Compensation and Retirement As-
sessment Committee
Appeal 1
Appeal 1

MEMBERSHIP DEPARTURES
Material:
Membership Departures Report

CoMMITTEE 10A — LiturGicAL Forms (CREEDS)

Art. #
= 98

Material:
Liturgical Forms Committee Report

CoMMITTEE 10B — LiturcicAL ForMS (CONFESSIONS)

Art. #
= 22

Material:

Overture 18
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= 43 Overture 18

= 66 Opverture 18
= 068 Opverture 18
= (9 Liturgical Forms Committee Report

CommMmrITTEE 10C — LiturcicaL Forms (FORMS)

Art. # Material:

= 80 Liturgical Forms Committee Report
= 86 Liturgical Forms Committee Report
= 92 Opverture 6

= 92 Opverture 16

= 92 Overture 21

= 103 Liturgical Forms Committee Report

CommrtTEE 11 — CECCA

Art. # Material:

= 38 Report of the Committee for Ecumenical Contact with
Churches Abroad

= 41 Report of the Committee for Ecumenical Contact with
churches Abroad

COMMITTEE 12 — APPEALS

Art. # Material:

= 10 Appeal 3

= 9 Appeal 2

= 101 Appeal 2

= 111 Appeal 2

= 113 Appeal 3

= 114 Appeal 3

= 119 Appeal 3

= 119 Communication 3
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Appeals
APPEal Lottt 40,75, 229
APPeal 2. 106, 122, 240
Appeal 3. 14, 124, 126, 247
Church Order: New Title for Each Article....c..covovieieviiiieicieeeceeeeeveneen 85
Committees
CECCA (Committee for Contact with
Churches Abroad) ......c.ooovviviiiiiiiiicieccieeeeeeeeeeeee 25, 42, 44, 561
Phase IT, Ecumenical Fellowship .....cccccocvvievivinnncccinneccnnes 562
Phase I, Ecumenical Contact.........cc.covevveevueeienreeeeireeeeereeeeeneenns 563
Corresponding Churches ........c.ccoeviiieiiiiciiiiccccccceeenes 568
TCRC .ottt ettt ere s 569
CERCU (Committee for Ecumenical Relations
and Church Unity) ..cccceveveinencncincnee 23, 37, 41, 55, 56, 257
Phase One — Corresponding Relations..........ccccccueueucuciecuccuennes 264
Phase Two — Ecclesiastical Fellowship......c.coccceoeoiniicccnnnccnnnnes 269
NAPARC .....covieteeeeeteeeee ettt ettt ev v re v eaeens 274
Liturgical Forms Committee...................... 50, 88, 90, 95, 100, 105, 294
Introductions to the Creeds and Confessions.......... 69, 71, 100, 312
The Apostles’ Creed ......cooveuevieininierioinnieeinneeeeneeceens 102, 320
The Nicene Creed .....c.covvevvieveerieeeeriereereeere e eeveeneas 100, 320
Athanasian Creed.........coovevevvieeeeiiieeeeeeee e 104, 322
Belgic Confession..........ccovvvueueueuruvieicuereennnes 28, 46, 65, 67,71, 326
Heidelberg Catechism.........c.ceeururieiiieieiniiiieieieeeeeeeiees 71, 370
Canons Of DOTT....uicviiriereerieeeeteeeee et eeee et ere e eve v 71, 426
Prayers and Meditations..........cccvveervevrenireniecnneennecnnenenne 111,452
Baptism of Infants Forms........coccccvnneivnnccncnneccnnen 111, 483
Profession of Faith FOrms..........ccccovvevvivieveiieieciceecieenen, 111, 490
Baptism of Adults Forms.........cocccvnnecrnnecrcnneccnen 111, 494
Reception of Families......c.cccovreveirnniecrnnecinineccennens 111,502
Household Baptism ......c.cceecevveineinerineniieniecnecnecnenenne 111, 506
Lord’s Supper FOrms .....c.coveivieinieineineiieeceenecenenenne 111,511
Forms for Excommunication ............ccoeveeveevevveeeeireeiennenns 111, 527
Forms for Readmission ..........cccceveeveevvereeveieenreeeeereeeeenens 111, 533
Form for Ordination of MiniSters .........c.coceevevveeveereereennens 111, 539
Form for Commissioning Ministers to Extraordinary Tasks 111, 546
Form for the Ordination of Elders and Deacons................. 111, 549
Solemnization of Marriage .........cocoeevvrvverirenerenieerencene. 52,111, 552
Stand Alone Book of Creeds and Confessions..................... 105, 112
Proposed Joint Church Order Committee.......c.covvevevienunenee 46, 49, 278
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Psalter Hymnal Committee. ......evevererveveveeriniereeneniererccnnnnenee 49, 52,279

Compensations and Retirement Study Committee...........evcueenen. 40, 677
Advisory COMMITIEES. c.cveurrrerirreieieeeiereetereeresteee st saesesre et reeerenene 10
Missions COMMUILLEE ...veeeuvierreerreeireeeieeireesreereesereeereenanes 29, 34, 59, 614
Web Oversight Committee ......evevreveeveernercirinereniennne 17,72, 104, 609
Communications
CommUNICAION 1..uviiiiiiiiiiiiieeieeieeeie et ere et sre e eeeeeveesaneenns 55, 248
COmMMUNICATION 2..uviirieiiiieerieeieereeereeereeereeereesreesreesaseeereesaneenns 55, 250
CommUNICATION B..uiiiiiiiieiiiieeeiie e eee e e e e e e eree e reeeeaneas 131, 252
COomMMUNICAION 4. .viiviiieiiiiieeieeieeeee et et e sreeereeeeeeereesaneenns 55, 253
CoOmMMUNICATION S.uvviiiiiiieeeiieeeeieeeeieeeeree e e eetreeesereeeeavaeesaaeeens 55, 256

Convening Consistory of Synod

Arrange Two Hours for Missionaries ........cocecceererveveirinnieernnierccnennes 30
Convening Next Synod: Oak Glen URC, Lansing, IL ................. 37,137
Inform Fraternal Speakers of Time Limits .....ccccocverveveeerinieiecrinnienenenes 24
Synodical Treasurer to Report to Next Convening Consistory.............. 91
Synodical Treasurer to Forward Excess Funds......c.cocccevenvcconnecnene. 92
Convening Consistory Report and Supplement..........ocecccennne. 36, 142, 145
Delegates to Synod Wyoming 2016.......ccovveveirnieieeioinnercrinenereinenrereeennns 1

Decisions Requiring Ratification by the Churches
Phase II with the Calvinistic Reformed Church

in Indonesia (GGRC-NTT) .ooooiiiiiieiiicieeeeceeeeeeee e 42

Phase IT with the Free Church of Scotland Continuing (FCC)............. 42
Phase II with the Reformed Churches of South Africa (GKSA)............ 43
Foreign Missions Manual .........c.cccoveueennnrecnnneccnineecnennes 62, 639, 663
Fraternal Delegates and Ecumenical Observers.........ccoveeveincinccinccnnenne. 8

Fraternal Delegate and Ecumenical Observer Addresses

Calvinistic Reformed Church in Indonesia (GGRC-NTT),

Rev. Yonson Dethan........c.ocvevvieieciieeeiiieececeeee e 79
Canadian Reformed Churches, Rev. Clarence VanderVelde.......... 36, 744
Die Gereformeerde Kerke in Suid-Afrika, Dr. Douw Breed.................. 52
Eglise Réformée du Québec, Rev. Jean Zoellner ..........cc.vveeenenee. 67,747
Evangelical Reformed Church of Latvia, Rev. Alvis Sauka .........c..c..... 52
Free Reformed Churches of North America,

Rev. Lawrence James Bilkes........c.ccevveieiniieniinenisiesieieins 33,751
Orthodox Presbyterian Church, Rev. Stephen Tracey .......cccceevrevvennee. 52
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Presbyterian Church in America, Rev. Marvin Padgett......c.cccoevvveneee. 58

Reformed Church in the United States, Rev. Lee Johnson.................... 80
Reformed Churches in Indonesia (GGRI-NTT),

Rev. Pila Njuka (by letter) .....c.oeueirnereririnnerccninneccnenen 89, 598
Reformed Churches in the Netherlands — Liberated, Rev. Peter Bakker 89
Reformed Churches of New Zealand, Rev. Daniel Wilson ........... 44,753
Reformed Presbyterian Church of North America, Rev. Craig Scott... 113
United Reformed Church in the Congo, Rev. K. M. Kabongo..... 58, 580

Officers of Synod Wyoming 2016 .......cccoevrvereeininereeeoinnieieinenereeeseeneneeneas 9
Opvertures
1. Revise CERCU Mandate .......cceceeueruirenenenininienieneieieens 41,171
2. Update Regulations for Synodical Procedure.........cccovueueunee 80, 174
3. Adopt “Appeal and Gospel Testimony” ........cceceererrereuennnns 114, 180
4. Amend Regulations for Synodical Procedure..........cccccovneveee. 84,187
5. Appoint Revised Church Order Committee........c.ccvrvrueueeenne 21,189
6. Adopt Revisions of Proposed Liturgical Forms.........ecucune. 95, 194
7.  Appoint Study Committee on Culture of Peace .........cocueuene. 38,198
8. Amend Article 17 & 19 of PJCO..c.oovivieiieiieiieiieeeieeen 46, 199
9. Change Article 32 (A) of PJCO ..ooveivinieicinnicccinecieeens 46, 201
10. Change Article 36 of PJCO ...ccovvvevieirinnieicinnicicceneieiceens 46, 204
11. Change Article 40 of PJCO ...ccoovvveviirinneicininicrccineiciceens 46, 208
12. Amend Article 54 of PJCO ....coveieieieieiieiieeeeesiesieseienine 46,211
13. Direct CERCU Regarding Union with CanRC..................... 55,212
14. Speeches by Fraternal Delegates ........cccvvveveerniercinnniccnnens 23,214
15. Declaration Regarding PJCO......cccecivirnreverennercirinnecenens 46, 215
16. Amend Shortened Lord’s Supper Form ....c.cccooeveioinnccnnns 92,217
17. Create Study Committee on Appeals .......cccocvrvereirinniecnnens 72,218
18. Adopt Revision Regarding Belgic Confession Article 4....28, 46, 65, 220
19. Add Article Titles to Church Order.......cccoovvevieinieinieinee 85,223
20. Regarding Minister’s Information on Website .......c.c.cecceuenen. 17, 226
21. Capitalize Pronouns for God.........cccccourrrererennerceninnccenens 95, 227

Missions Coordinator

Additional Tasks.....c.cocevrveveiriniiiiiiniiecnec e 28
Means of APPOINTITIENT ....evviirreveriiririereeeireeieteeresrerescesserevesesessenesenes 63
On JVA Payroll ..o 93
RemMUNEIAtioN ...cvcviieiiieiicieeccee e 16, 61
REPOLT vttt 627

Presbyterian and Reformed Joint Commission on Chaplains and

Military Personnel (PRCC) .....ccoreinieiniciniiniiicineeeneeene 54,727



Ratification of Provisional Acceptance of Article 32 Churches..................... 10

Regulations for Synodical Procedure Amended........c.cccovvvveeinneccnnne 18, 80
Stated Clerk
Election......ccuiiiiiiiiiiiiiicc s 136
Report and Supplemental Report.....c.coevevveeinecincinicnnncnnne. 36, 147, 148
Reporting to Synod.....c..cccveerieiniineincincinceneeeeeeee e 84
Remuneration for OULZoINg......c.cocvveveveirinieveirininiereiniererecseseerecseneenen 37
TEIM o 80
Trinity Psalter Hymmnal ..o 50, 53
Treasurers
APPOINTIMENTS ..ottt 17, 94
Canadian Report and Financial Statements................... 15, 109, 158, 161
JVA 15,167
TEIMIS vt 81
United States Report and Financial Statements ........c.cc........ 15,151, 156

APPOINTIMENTS .ttt 92
Canada....ccveecieciic e et e 92,731
United StAtes....ccvviivieeiiiiiieetieere ettt et ere e eeveeeane e 92, 741
‘Webmaster
APPOINTIMENT ..t 19
ReMUNEIation ...ccccviiieiieccieceee et 19
REPOTITING. ..ottt 20
Ministerial Information on the Website.........cc.ccooevvevievieiieieereceeenenen, 17
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